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W= SECTION | )
1. LAST NAME - FIRST NAME - INITIAL 2. SERVICE WUMBER [3. GRAOE 4. CONTROL 9. COMPOME!
BRANCH
Simons, Arthur D, ! Maj Inf USAR
6. UNIT, ORGANIZATION AND STATION 1. PERIOD OF REPORT . DAYS OF
Co D Inf Sch Det FROM 70 DUTY LEAVE  |OTHER
_ﬁ.mmﬁ_ci‘ : 1 May 53 1131 Aug 53 | 116 7210
| 9T.|uugh?no£. RYICE WUMBER AND ORGANIZATION OR '10. NAME, GRADE, SERVICE MUMBER MK ORGANIZATION OR URIT,
RATING OFFICER PDWIN J. BRIGGS, Lt Col | MOORSING OFFICER  GERALD C. KELLEHER, Col SN
Co. "D" ISD, Ft Benning, Ga. Co "B" Abn Bn, Ft Benning, Georgia
11. REASO¥ FOR REPORT  PCS RATED OFFICER[ ]  CWAHGE OUTY RATED OFFICER(X) OTNER (Specify)
(savry mnval PCS RATING OFFICER(C])  CWANGE DUTY RATING OFFICER(]

e E= e
12.

(Do aet orite In thile opace)
13. DUTIES ACTUALLY PERFORMED OM PRESENT JOB (Give hle duty aDS_1542 . sseignment, and belelly desceibe major sddition:

paut ios)

Assigned as Camp Commander of Banger Training Unit, TIS at Eglin Field,
Florida. Responsible for entire operation of Camp and conduct of training. Also
responsible for liaison between TIS and Air Force Headquarters at Eglin Field.

Iv. EYTRIES ARE BASEDON — =~ —

| osservation OF 30-59 pyTy 0ATSES)  OBSERVATION OF 60 DUTY DAYS Or MORECXD  OFFICIAL REPORTS ()

15. OESCRIPTION OF OFFIGER RATED AND COMMENTS (Theoe paragraphe should cover pbyeicsl, meatel, merel qualitice of reted effico:

A. COMMENTS OF RATING OFFICER

L4

My comments are based on relatively infrequent inspections and supervision of
the administrative work of the Camp. Major Simons is neat and soldierly in appear-
ance. He has a dynamic manner and presence. He is self-reliant, aggressive, loyal
sincere in character. He is mentally quick and is well informed professionally. He
does not bear down on the niceties of military courtesy, but this hasaot interfered
with the accamplishment of his mission, and he achieves excellent

8. COMMENTS OF INDORSING OFFICER [) | DO MOT XNOW THE RATED OFFICER BUT | NAVE CONFIDEMCE IM THE RATER®S JUOGMENT
CJ 1 00 wOT &RNOW THE RATED OFFICER VERY WELL BUT ! WAVE CONFIDEMCE (N TRE RATER'S JUDGMENT

I concur with comments of the rating officer. Major Simons is sincere, loyal
and conscientious. A hard worker with a very high sense of duty. At times is
inclined to be weak in housekeeping duties, but all in all has accomplished his
training mission in:a superior manner.

16A. RATER*S CERTIFICATE . 8. IROORSER*S CERTIFICATE

)} CERTIFY TWAT TO THE BEST OF MY KNOWLEDGE AMD BELIEF | ) CERTIFY THAT TO THE BEST OF MY KNOWLEDGE AND BEL1I
ALL BITRIES MADE WEREOR QY W& A€ ‘YRUE Alld MMPAXTIAL AND ARE | ALL ENTRIES MAOE MEREON BY ME ARE TRUE AMD IMPARTIAL AND Af
IN ACCORDANCE WITH AR 600-185. N IN ACCORDANCE WITH AR 600-185. ey

3}29 A SIG;TURE OF tzzonyu(o' 2‘) zéé z

OFFICIAL RELATION TO RATED OFFICER

Executive Officer, Ranger De ment Ranger DeTrtment Director
17.
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SECTION 11

ESTIMATED DESIRABILITY IN VARIOUS CAPACITIES = INDICATE THE EXTENT TO WHICH YOU WOULD DESIRE THE RATED OFFICER TO
SERVE UNDER YOU IN EACH TYPE OF DUTY DESCRIBED BELOW. PLACE AN X IN THE PROPER BOX. CONSIOER EACH ITEM IN TERMS
APPROPRIATE TO RATED GRADE AnD BRANCH. USE THE "UNKNOWN® COLUMN OnLY IF THE WATURE OF YOUR CONTACTS WITH THE RATED
OFFICER MAKES IT IMPOSSIBLE FOR YOU TO MAKE AN ESTIMATE OF HIS PROBABLE USEFULNESS iN A PARTICULAR ASSIGNMENT.

RATER | MDORSER

A, COMMANO® A UMIT.

B. SERVE AS A STAFF OFFICER

Cc0O

SPECIFY: s-3 ] ]
C. WORK AS A SPECIALIST, PROFESSIONAL PERSON, OR TECMMICIAN ‘
SPECIFY: e 5

D. TEACH 1N A CLASSROOM SITUATION
E. SERVE IM A CAPACITY INVOLVING MANY CONTACTS wiTh ClVlUAﬁS-
e.g. CONTRACT MEGOTIATiION, ROTC, MG, ORC, EVC.

F. CARRY OUT AR ASSIGNMENT INVOLVING MOSTLY ADMINISTRAT IVE
DUTIES

sisjsin
0 D.lj'f‘ﬁ'é'l:@ Howo

G. REPRESENT YOUR VIEWPOINT IN LIAISON ACTIVITIES
W. BMAKE QECLSIONS Alo TAKE ACTION 1N YOUR WANE OURING YOUR
_ ABSEMCE

1. BE IES?OHSLIBLE W AN EMERGENCY REQUIRING mttﬂll.
LEADERSHIP.

J. OTHER

SPECIFY:

NAPPY TO RAVE RIN

0D 00poAmo00n

HAPPY

0 ood

O

K. COMMENT, AND/OR CLARIFY ABOVE RATINGS AS OEEMED MECESSART; IICLUDG ANY SPECIAL wALIFICAHﬂS 0’ VALVE TO SERVICE

This officer consistently utilizes supplies, equipment and material in a
manner providing maximum economy to the US Government.

*Por technicel services, aduinistrative eervices, or stalf, intecprot thie te mean msnegerisl rnmoli“lu'u-ea-munu
vith cammand.

SECTION (1) : SECTION 1V
; S el maTes) | 8-
FISSINSD SERVICE, RATE THE OFFICER Om EERFORNAICE E § WHAT 1S YOUR ESTIMATE OF TME RATED OFFICER'S OVER-
OF hie duwty eseigament. READ ALL DESCRIPTIONS AND = | = |ALL VALUE TO THE SERVICE? COMPARE HiM WITH OFFICERS

PLACE A MEAVY R tN THE BOX OPPOSITE BEST DESCRIP-
Tion. OF THE SAME GRADE, BRANCH ARD OF ABDUT THE SAME

LERGTN OF COMMISSIONED SERVICE. PLACE A HEAVY X OP-
POSITE THE MOST APPROPRIATE OESCRIPTION.

RATER
INDORSER

§7. EXCELS ANY OTNER OFFICER | wiom I8 FERTORMANCE
TRIS OUTT

6. OUTSTANDING PERFORMANCE OF THIS OUTT FOUND IN VERY
FEw OFFICERS

8. VERY FINE PERFORMANCE OF DUTT OF SUCH A NATURE TNAT.
THIS OFFICER WOULD BE NARD TO REPLACE

4. PERFORMS THIS DUTY IN SUCK A COMPETENT, DEPENDABLE
MAMMER TWAT THIS OFFICER 1S AN ASSET TO TME SERVICE

8. TNE MOST DUTSTANDING OFFICER | KNOW

3. USUALLY PERFORMS THIS DUTY COMPETENTLT

7. ONE OF THME FEW NIGHLY OUTSTANDING OFFICERS | KNOW
2. DARELT ADEQUATE N PERFORMANCE OF TNIS DUTT

uj[nn] )] =]
DO000m|0

% SNEERE i TR WAt Ty v g 6. A VERY FINE OFFICER WO 1S A DISTINCT ASSET TO TNE

SERVICE
B. IN THE EVENT OF {msedlate medilication, WHAT |S £

THE Mdghest Revel of porformance YOU WOULD EXPECT
FROM THE RATED OFFICER? READ ALL DESCRIPTIONS AND Tt 4 s | ddar g

;%32( A HEAYY X IR THE 80X OPPOSITE BEST DESCRIP-

INDORSER
N

" RATER

' %. A TTPICALLT EFFECTIVE OFFICER -no 1S A CREDIT TO
TRE ARy

To WOULD GIVE AN OUTSTANDING PERFORMANCE AT gow grede
Jovela WIGNER

6. WOULD GIVE A COMPETENT AND DEPENDASLE PERFORMANCE
AT too #reade levele NIGHER

%. WOULD GIVE A PAIRLY ADEQUATE PERFORMANCE AT ¢we
grode levels NIGHER

Y. WOULD GIVE. AN OUTSTAND ING PERFORMANCE AT THE mest
bighar GRADE

3. WOULD GIVE A COMPETENT AND DEPEMDABLE PERFORMANCE
AT THE mext higher GRADE

2. WOULD GIVE A FAIRLY ADEQUATE PERFORMANCE AT THE
oozt bigher GRADE

1. WOULD GIVE AN INADEQUATE PERFORMANCE AT TME mexe
higher GRADE

3. AN ACC(P."I’AILS OFFICER WHMOSE VALVE 1S LIMITED IN
SOME RESPECTS

2. AN OFFICER WHO PERFORMS ACCEPTASBLY IN A LIMITED
RANGE OF ASS IGNMENTS, BUT WMO COULD EASILY BE
REPLACED

oloplowlo

f— 4 —
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1. AN OFFICER WMO DOES NOT WAVE THE CALIBRE THAT OWG
SHOULD REASONABLY EXPECT (M AN OFFICER

sPEnlifiel) BeENaNE 5 E=i e
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