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L. LAST MAME - FIRST MAME - INITIAL 2. SERVICE WUMBER |3. GRADE 9. CONTROL 5. COMPONENT
, BRANCH :
Simons, Arthur D. ! Med _INF ORC
8. UNIT, ORGANIZATION AND STATION = 1. PERIOD OF REPORT 4 /—~ B.’ DAYS OF

Co D I3D , e To IDUT Y LEAVE  |OTHER
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Co D, ISD, Pt Benning, Ge. o D, ISD, Ft Benning, Oes.

11. REASON FOR REPORT  PCS RATED OFFICER ()  CWANGE OUTY RATED OFFICERLX] OTHER (Specify)
csangyawual pcs RATING OFFICER(D  cwamce ouTy mating ofrFicer T

12.

Ji '
(Do met write In thie space)
13. OUTIES ACTUALLY PERFORMED ON PRESEXT JO® (Give his duty ADS + sssignment, and briofly describe majer asdditiens!

[*tie>) DMajJor Simons is assigned as Chairman, Florida Committee, Training Group, Ranger
Department; TeI.S. As such he is responsible for the conduct of instruction presented -
to students attending Ranger Course at the Florida Training Area. This area is located
at Eglin Air Force Base, Eglin Field, Florida. One hundred and fifteen hours of instruc-
tion is presented to each class, In addition, Major Simops assists in evaluation of

1. ENTRIES ARE BASED ON
OBSERVATION OF 30-59 puTY pavs (XD OBSERVATIOR OF 60 DUTY DAYS Or MOREC ]  ofriciaL rerorTs )

15. DESCRIPTION OF OFFICER RATED AND COMMENTS (Thoso paragraphe sheuid cover physicsl, mmatal, seral qualities of rated officer,
and sny special strengthe or wealnesses affecting hiv obility te do eertain sesi¢sments aet eovered olsevhore in the sepert)

A. COMMENTS OF RATING OFFICER  Major Simons presents an aggressive, forceful, soldierly -
appearance, He is serious, resolute, determined, and energetic. He possesses an alert
agile analytical winde He is direct and brusque in the accomplishment of his duties.
He is loyal, trustworthy and possesses a high sense of duty., Major Simons has estab-
Lished ard raintains only the highest standards of performance and accepts nothing less,
He is most cooperative in his dealings with others and the cooperative spirit he has
&xtended to Staff of Eglin Air Force Base has maintained the outstanding relations

tween the Air Force and Army in that area, Major Simons is both physically and
ntally alert. I have noted no moral deficiencies. . _ .

8. COMMENTS OF INDORSING OFFICER [C_J t DO WOT KNOW THE RATED OFFICER BUT | NAVE CONFIDENCE 1N TWE RATER'S JUDGMENT
3 1 D0 uOT xXNOW THE RATEQ OFFICER VERY WELL GUT § WAVE CONFIDERCE N THE RATER'S JUOGMENT

I oonour with the comrents of tho'!;ting Officer except that I woy

charaoterize Major Simans as being brusque; rather, he is direot, pgsi}
determined, I would oemsider myself fartunate to have Major Simmnd S#Tvd

me in peace or war, as a Major, Lt Colmel or Colmel. He is sn'pu
offiocer, :

8- INDOORSER*S CERTIFICATE

16A. RATER*S CERTIFICATE
! CERTIFY TNAT TO THE BEST OF MY KNOWLEDGE AND BELIEF

V CERTIFY VYMAT YO YHE BEST OF My IIOILEN( AND BELIEF
ALL EXTRIES MADE WEREON BY ME ARE TRUE AND IMPARTIAL AND ARE | ALL ENTRIES WADE REREON BY ME_ARE E -AND |I'Mllll.“llb ARE
1N ACCORDANCE WITH AR 600-}!5. 1% ACCORDANCE WITN AR §00-185. 71 A
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SECTION 11

OFFICER MAKES IT

ESTIHATED DESIRABILITY 1N VARIOUS CAPACITIES = INDICATE THE EXTENT TO WHICH YOU WOULD DESIRE THE RATED OFFICER TO
SERVE UNDER YOU IN EACH TYPE OF DUTY DESCRIBED BELOW.
APPROPRIATE TO RATED GRADE AND BRANCH. USE THE "UNKNOWN® COLUMN ONLY- |F THE WATURE OF YOUR CONTACTS WITH THE RATED
IMPOSSIBLE FOR YOU TO MAKE AN ESTIMATE OF HIS PROBABLE USEFULNESS (N A PART{CULAR ASSIGNMENT,

PLACE AN X In THE PROPER BOX.

CONSIDER EACH I1TEM IN TERMS

A. COMMAND” A UNIT

RATER INDORSER

B. SERVE AS A STAFF OFFICER
SPECIFY:

SPECIFY:

Co WORK AS A SPECIALIST, PROFESSIONAL PERSOM, OR TECHMICIAN

D. VEACH 1M A CLASSROOM SITUATION

@.g. CONTRACT MEGOTIATION, ROTC, WG, ORC, ETC.

E. SERVE N A CAPACITY INVOLVING MANY COMTACTS WiTH CIVILIANS -
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DUTIES

F. CARRY OUT AN ASSIGNMEMT IIVOL"IG NSTLY WIIISTRATIVE
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SECTION 111

A. PERFORMANCE OF DUTY —CONSIDERING ONLY OFFICERS
F NS GRADE AND ORANCH WITH ABOUT THE SAME COM-—
ISSIONED SERVICE, RATE THE OFFICER ON PERFORMANCE

OF Ale duty sseigmment. READ-.ALL DESCRIPTIONS AND

;%3CE A MEAVY X IN THE BOX OPPOSITE BEST DESCRIP-

..

SECTION 1V

. RATER
INDORSER

T

§7. EXCELS AN"~OTWER OFFITER | Wisw 1% PEAFORMAACE BF
THIS OUTY

6. OUTSTANDING PERFORMANCE OF THIS BUTY FOUND . VERY

FEW OFFICERS

WHAT 1S YOUR ESTIMATE OF THE RATED OFFICER'S OVER-
ALL VALUE TO THE SERVICE? COMPAREMIM WITH OFFICERS
OF THE SAME GRADE, BRARCR AND OF ABOUT THE SAME
LERQTH OF COMM|SSIONED SERVICE. PLACE A HEAVY X OP-
POSITE TME MOST APPROPRIATE DESCRIPTION.

RATER
INDORSER

€

VERY FINE PERFORMANCE OF DUTY OF SUCH A WATURE THAT:
THIS OFFICER WOULD BE WARD TO REPLACE

~,

H’.

4. PERFORMS THIS DUTT Id SUCH A COMPETENT, DEPENOABLE

NANNER THAT THIS OFFICER 1S AN ASSET TO TNE SERVICE

@5 TNE MOST OUTSTANOING OFFICER | WNOW

3. USUALLY PERFORMS THIS DUTY COMPETENTLY

2. BARELY ADEQUATE ‘1N PERFORMANCE OF THIS DUTY

7. ONE OF THE FEW NIGALY OQUTSTANDING OFFICERS | KnOw

1. INADEQUATE 1N THE PERFORMANCE OF TN IS OUTY
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8. In TNE EVENT OF iemediate mohilisation, WHAT IS

THE Bigheot level of performance YOU WOULD EXPECT

FROX THE RATED OFFICER? READ ALL DESCRIPTIONS AND

;l'JCE ‘ HEAVY X (N THE BOX OPPOSITE BEST DCSCNP-
Ol- !
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A VERY FINE OFFICER WO 1S A OISTINCT ASSET YO THE.
SERVICE -

IHOORSER

A COMPETENT, DEPEMOABLE OFFICER OF GREAT VALUE TO
THE SERVICE " e,
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1> e . 9. A TYPICALLY EFRECTIVE OFFICER WMO IS A CREOIT.YO

T. WOULD GIVE AN OUTSTANDING PERFORMANCE AT fwe. .,.4. ] THE ARMY iy

love s WIGHER ) B D
6. WOULD GIVE A CONPETENT AND DEPENDABLE PERFORMANCE

AT ¢wo _grade levels MIGNER D D 3. AN ACCEPTABLE OFFICER WHOSE -VALUE IS LIMITED IN
§. WOULD GIVE A FAIRLY ADEQUATE PERFORMANCE AT twe SOME RESPECTS

grede levels WNIGHER D D
%. WOULD GIVE AN OUTSTANDING PERFORMANCE AT THE meat :

&igher GRAOE D Q 2. AN OFFICER WNO PERFORMS ACCEPTABLY IN A LIMITEO
3. WOULD GIVE A COMPETENT ANO OEPENDABLE PERFORMANCE | — RANGE OF ASSIGMMENTS, BUT WNO COULD EASILY BE

AT THE moxt higher GRAOE D D REPLACEO
2. WOULD GIVE A FAIRLY AOEQUATE PERFORMANCE AT THE " =

moxt higher GRAOE \J D‘ Di 1. AN OFFICER WO DOES MWOT MAVE TNE CALIBRE THAT ONG D

Y i T IN AN OFFICER

1. WOULD S!VE AN INADEQUATE PERFORMANCEgEN THE mext

Righer GRADE

SHOULD REASOMABLY €
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of students undergoing instruction. During period of this report, instruction has been
presented to NCO and Officer classes. The Florida Committee is composed of ten (10)
officers and twenty-mine (29) enlisted men. T
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