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IMPORTANT: THE PREPARATION OF AN EFFICIENCY IEPORT 1S A SERIOUS RESPONSIBILITY, EACH INDNIDUAL WILL TAKE THE SAME PAINSTAKING CARE IN
THE PREPARATION OF THE EFFICIENCY REPORT FOR Mi$ SUBORDINATES THAT HE WOULD EXPECT MIS RATING CFFICER TO TAKE IN THE 'IIPAIATION
OF HiS OwN EFFICIENCY REPORT. ALL ENTRIES WILL BE TRUE AND IMPARTIAL AND MADE IN ACCORDANCE WITH AR 623-)05.

N SECTION | - PERSONAL DATA OF OFFICER BEING RATED X/mw

T.LAST WANE - FIRST NANE - MIDOLE INITIAL lt. SERVICE NUMBER 3. DATE OF RARK 4. GraDE/ 'S BRANCH .

|sAasC OETAIL

SIMONS, ARTHUR D. 27 Apr 54 | It Col

€ UNIT, ORGANIZATION, AND STAT ION RON Yo OUTY DAVE gﬂ":T—
TM F 3 77th Special po'.c" Q‘oup or DAY KONT H VVIAG DAY EONTH |[YEAR 146 I 2
[ Airb ne, Fort Bragg, Nerth Carolins sroet 135 [ oct| 58 130 |ape |59 |3887) : ‘2
DUTY ASSIGNMENT POR RATED PERIOD
T DUTY wos | :-A.gr WORIZED GRADE FOR DUTY ASSIGw | TT. HAJOR ADDIT IONAL OUTIES Desciibe)
| 21502 Lt Col
DESCAIPTION OF DUTIES PERPGRNED 5
FC TM Candr in a Special Forces Group Abn t
SECTION Il - REASON REPORT BEING RENDERED
w REASON (Chock Owe) ", @A (Check One) ‘MATER | umamsem
X | amnvar #CS RATED OFFIEER OAILY CONTACY . X o
CHANGE DUTY RATED OFFICER — FREQUEIT, ORSERMARION x, X
ieindné scoiep i) ' IHPREQUENT OBSERVAYION :
CHARGE DUTY AT ING OF FICER RECORDS AND REPORTS

SECTION |l - DESCRIPTION OF RATED OFFICER-AND COMMENTS

Commmats will reflect your appraisal of this officer and will smphesize atrengths, weakommmes, behsvior, parsomlity, charectar or other qualities which dis-
tinguish this officer. Conment will be made as to dﬂeu s greamnt physical sbility to perform ia time of wer the duties required by his grade and breach.

14, AATING OF PICER -

This officer is outstanding in cnry respect. He is m.lligmt and digplays u:cenmt.
Judgement, He is extremaly imaginative, forceful, direct, and he axercises a high
degree of mitiativo. He pursues assigned tasks with a determination to produce oub—
standing results. “is insight into complex problems is instantaneocus. His leadership -
.is exemplary and an inspiration to his subordinates. I have never known a finer cam=
mander of his grade. 1 have complete confidence in him and would entrust all decisicns
to him in my absence. He is physically capable of performing duties eomonsmto '
with his grade and branch in combat.

%, mDaRLNG OFFICER [T 0O WOT KNOR THE RATEO OFFICEA PELL BNOUSH TO COMPLETE THIS REPORY.
I concur in the above remarks. This officer is particularly ouited for comnd of

special force type units. He is decisive, quiet, and effective in the solution of‘
problems. He has the capability of imparting his enthusiasm to his subordinates. -
He sets a very high standand and demands that his .ubordinate. mauuﬁgw_ﬂt.
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0"’ EQ‘s YYPEO . GRADE, “.V!Cl HOMBER, BRANCH, “OA.IIAYIOU
UYV $1G MENT

DONALD D BIACKBURN, Col Inf GECRGE M JOWES, col,
h Special Forces Group Abn, Commanding | USA Special Warfare

REVIEWING OFFICII PARAGRAPK 18c, AR 625-103 HAS BEEN COMPLIED WITH.

DATER :ltov"l!:.:lolﬁ 3::?::’:"7.?(0 MNAME, GRADE, SERVICE NUMBER, GRANCH, ORGANIZA- URE OF ”Vlﬂl” PPFICER
k 1sq| SINE TNES PEREZ, Brig Gen.q GS (USA)
}}{lq XVIII Abn Corps, Deputy 1_and ofS
MII_A_&_QQ_D.!_!E.LF_Q_L}_!S

> - 20, DAYI ENTERED ON DA nnonu L O'FICII" l”ﬂ'lll-l
THI AEPORT HAS O “cLOSURES. (Basort w'um) ;, yxl f‘, . N
) TLET-4 IR 7 OFFICER smaem REPORT =_;,g .

s My 311959 2 amesis)
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RATED OF FICERS NANE A 10 SEAVICE N WBER ‘s‘
SIMONS, ARTHUR D " s
. am, SECTION IV - ESTIMATED PERFORMANCE OF OTHER DUTIES ‘
Estimate the level at which the rated officer wonld pecfomm ln each type of duty desciibed below by indicating for each item the appropriate number shown ia i‘i
the Parformacce Legend The Performence Legend contains six steps with esch step indicating 8 level of performance. Consider each item in terms eppropri-
ste to rated officer’s grade and branch. Use the UNKNOWN (UNKX) oaly if the asture of your contacts makes it impracticable for you to make an estimate of his “:‘
ipl’bt!clmw.l? o particules aasiznment. Marking UNKNOWN does sot penalize the rated officer. . e
Sean . * JUNK 2uNKNOwN S - o 1+ 8SATISFA CTORY - 4 3- GCtLI.!-NT s 3
" PERPORMANCE LEGEND — - 8- OUTSTA NDING
: O - UNSAT!I §FA CTORY 2- VERY SA TISFA CTORY |4 - SUPERIOR
OUTIES RATER INDORSER
0. COMMAND A TACTICAL UNIT . G X e 7 g 5
A COMMANW DA RON-TA CTICA. UNIT biE LY 5
<. RA TEA(Specily fypo of Stall Dety) INDORSER (Specily ype of Stall Duty) - 3
GERVE AB A S TEP OFFICER .
Division G3 Division G3 5
d 8EI WWEAS A MINSTRUC TOR € 5
6. BERVE (4 A CAPACITY (RVOLVING CONTACTS WITN OTWER SERVICES A HO/CGR AGENCIES OF TH EV. 5. GOVERNMEN T [ 5
L sERV DIN A MA nT NGCONTA CTWITH FORE IGNPORCES A 10/ OR FOREI GNOOVERN MIN TS * [ 5
6 SERVE WITH RESEAVE CONPONENTS 5 & 5
& SERVE | WA NA 23IGN MEN BE QUIRIN G\ PPRE CIA TIGBF S00D PUS Lt BIELA TiON [ 5
L. CARRY OUT AN ASSIGRMENT MIVOLVING BOSTLY ADMIMISTRATI VEUTIES (1 5
J. SERVE 18 AN ASBIGHMENT REQUIRING EXPRESHON EITHER WRITTEN OR ORAL -£ 5
SECTION V - TRAITS, QUALITIES AND CHARACTERISTICS SECTION Vil - PROMOTION POTENTIAL

Study carefully the listed attributes which apply in some degree to all officers. Condd%" only officers of hie grade, branch, and sbout the same time in
Designate ionader of pdority,’ as M1, N2 and M3 the three attridbutes which | !v . what is your opinion of this officer’s promotion polenuﬂ' 7 Place 8

are the MOST PRONOUNCED in_the tated afficer. If conajaered eppropriste a_ '~y X in the box opposit A recent-pramotion-ors-branch
axines of four additionsl MOST PRONOUNCED attributes may be indicated . | transfer requires a compwrison with other officers ander similar circum- .
as M Attributes whick sre gonsidered to be LEAST PRONOUNCED inthe -- |stencen . .o . TR SR, T
tated officer muy, Al coasidered appropriste, be indicated as L. - g ) =
_; o o e Tl 0L maver | moomser & RATER | miDORSER
6. ADLE TO INFLUENCE AND OMECT OTHERS . N ‘M ONE OF THE FEW EX CEPTIONA IO FICERS WHO
RO = = T ¢ T S =4 €. $#OUL I’ 8& CONSIDERED FOR MORE RA PID "L
o wELL enovmorD A HOMRFORNED £ ‘| M=3 ' M - _PROMOTI ORTHAN H § CONTEBPORA RIES X X
o BAKEY PRACTICAL DECIMONS e M ] M2 | SHOULD GIVE AN OUTSTANDING PERFORMANCE '
(R ES  R— M2 M1 WHEN PROMOTED TO THE NEXT HIGHER GRADE.
% CONRBRA'OF IS (CONMNOTIONS H o IHOULD SIVE A BUPERIOR PERFORNANCK
AL sTacee mrriaTIvE M1 M3 WHEN PROSOTED TO THE NEXT HIGHER GRADE.
8 ACCEOITHALSEOMULITY. ). § 5. SWOULD GIVE AN EXCELLENT PERFORMANCE
R e I s ey 1 * WHEN PROMOTED YO THE NEXT HIGNER GRADE.
]
£ - ead o s et M M g. SHONLD SIVE A VERY SATISPACTORY PERPORMANEE
k4. LovaL To suranons X WHEN PROMOTED TO THE MEXT HIGHER GRADE. :
k Taawvonen T 4, SHOULD GIVE A SATISFACTORY ~ERFORMANCE
y| (R —————— , * WMEN PROMOTED TO THE MEXT MIGHER SRAOK.
R B RO AT SO R o. " A MEA O1 EOTHE W 1GN CITAA DT
‘o LOYA LTO $ UBOADINATS ] COMME NSURA TERTH ASILITY.

| SECTION VI - PERFORMANCE OF PRESENT DUTY SECTION VIIl - OVERALL YALUE TO SERVICE

- | Coasnidering only officers of his grade, branch, and about the same tine in Considering officers of th esame  grade, beanch, and about the same time in
- {grade, rate the olficer on performance of his duty asaigoment Read i de | grade, what is your estimate of the rsted officer’s overall value to the sarv
=xiptioas aad place s heavy X ia the box apposite best description. ice? Place a beavy X ia the box opposite-best-description.

o
a CUTITANDING PERFORMANCE OF THIS DUTY FOUND

5. AM OUTSTANDING OFFICER OF RARE VALUE TO THE
- o vaRY n-;n-cm. - szavicE. :
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S A SUPZRIOR OPFICER OF SREAT VALUE TO THE
Fu|eooncimm oy s eon e, | « e v
b il .. - - colb. e .« .o re . : ‘e
2" _1»!;'!‘*-'-4.‘ R e ’
o | o sanronms Tis oUTV'm an excoLLinT mannen. . | T ., AMISEXORELENYO FMCEROTIDIETINEY VALNEITOTEE
S ki sERVICK.
£ L
é_:_ R L s » ) .
2> § o PERFORMS THI OUTY W A - 4. A VERY BATISFACTONY OPFICER WHOSE VALUE TO
£3 I® vanY sATIPACTORY MANNER. THE SERVICE IS LIMITED IN SOME RESPECTS.

S UER e E rd . . = .
1 mna- ™S ﬂl" 0 A SATISPFACTORY MANNER.
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A SATISPA CTORVOPPFICER WNOSE VA LUETO TH &
GEAVICE IS LIWITEO IN I\.V RESPE CTS.

AN UNSATISPA CTOAVOFFICER OF RO VALUK TO TH &
* SERVICK.
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