MPORTANT: THE PREPARATION OF AN EFFICIENCY REPORT IS A SERIOUS RESPONSIBILITY. EACH INDIVIDUAL WILL TAKEF THE SAME PAINSTAKING CARE IN

THE PREPARATION OF THE EFFICIENCY REPORT POR HIS SUBORDINATES THAT HE WOULD EXPECT HIS RATING CFFICER TO TAKE IN THE PREPARATION
OF M1S OWN EFFICIENCY REPORT. ALL ENTRIES WILL BE TRUE AND IMPARTIAL AND MADE IN ACCORDANCE WITH AR 623-10S.

D/ SECTION | - PERSONAL DATA OF OF FICER BEING RATED ' ’
< LAST NANE - FIRST NAME - MIODLE INITSAL 1. SERVICE NUNBER [€ emaot
D» Lt Col
L UNIT, ORGANIZATION, AND STATION T
Det FC-4, 77th Sp Porces Group il ol ol il .
May 30 | Apr | 60 K
DUTY ASSIGNMENT POR RATED PERIOD L
CBUTvwos . ‘1‘\?’ WORITED GRADE FOR DUTY ASSIGH- | 1T, HAJOR ADDITIONAL OUTIES [Deocribe) mm Juls9 to )(ay60 '
g - \." " T— It Col Commander of a control Team and 12 Sp brcoi_ '
il . Teams ocn TDY in a foreign country on a clas
: ified mission in a sensitive area charged
7C Det Comdr with the instruction of foreign troops. Thip
- - - duty required great energy, lmowledge,leadep- -
s mission
SECTION I - REASON REPORT BEING REMDERED
- § REASON (Chock One) 13, BASIS (Chock One) RATER [_moomn
_ X | amsuac PCS RATED OPFICER oalLYcowmracy
CHANSE DUTY RATED OF FICER ) ’ SRETHEN IR AERMA IS X X .
(Expiain tn Section H1) YFREQUENT CRSEZRVATEON i
CHANGE DUT Y RATING OF FICER RECORDS AND AEPORTS ]
SECTION 1ll - DESCRIPTION OF RATED OFFICER AND COMMENTS -,

Camwests will reflect yowr sppraim] of this officer and will emphasise strengths, weakassses, bebavior, gmrecmmlity, el-chwcﬂ-q-ml-'u:llb-
tinguish this officer, Comment will be made es to officec’s preseat physical ability to perform is time of war the duties required by his grade asd braach.

RaTmmorrcet This is an officer of exceptional ability, He is as fine a troop leader as I
have known, He is a forceful and positive officer. He damands and obtains saximm . .
performance from his subordinates, His insight into complex and difficult pr‘oblm'fil :
rapid and accurate, He hprosaea}people with his sound judgement and analytical evalua-

tion of delicate situations. I have absolute confidence in him, Although he is schedu-
led to go to the Associate Course of the Command and General Staff ege in August Y B
1960, in my opinion his schooling should be accelerated so as to- péﬁt his early attend-
ance to the Army War College, He is a dedicated officer and one that the Army should g
take every possible measure to further develop. This off:lccr 10 physicdly capable of

performing his duties com
18. INDORSING OFFICER [ ]} DO MOT KNOW THE RATED OFFICER FELL EWOUSH TO COMPLETE THIS REPORT. A tru,]y outstanding otficer B

who thinks, acts and directs the actions of others in a clear and decisive manner. He
is versatile and capable,of outstanding performance of duty in any job of hiB grade
and branch. His de=monstrated potential marks him for more rapid schooling aﬁd pramo-~ | -
tion than his contemporaries. He should be assigned to cmand & Special Forces Group

at the appropriate time. 2

1. A - N .
RAJYNG OPPICER

IA c. OF FICER'S YYPED k . 3 € le.t nAucu ORGANIZATION NCH, ORGANIZATION
A DUTY ASSIG NMENT A

DONALD D B co1, ﬁ Inf GEORGE M. JONES, Col, _

77th Sp Forces Gp {Abn) A United States Army Special Warfare Center -] -
Fort Bragg, North Carolina, Commanding - {-.

. REVIEMNG OF FICER - PARAGRAPH 13¢, AR @23- 108 HAS BEEN COMPLIED MTH. , Rr

DATE REVIEWING OF PICER'S YT YPED NAME, ORADE, SERVICE NUMBER, BRANCH, CROAWMIZA: [SIGNATURE OF REVICYIRG OFFICER . . . . . s ,
TION AND DUTY ASSIG MMENT . - N : Pl

N 22. 6o | J-W.STILWELL,JR.,BrigGen , UBA _}M} o1
A | By oele AbnCorpe&FtBregg, Frbrags, NC 006 [ /* <= o g

. g T0DATE ENTEREO ON DA |1, PERSONNEL OFPICER'S INTIALS T 'f:

-_v.m REPORT NAS o) WCLOSURES. a--n-'o-umum 123\1150 ! :

DATL67-4 mommmrmtide OFFICER EFFICIENCY RepoRT /)
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s e I

RATED QP FICERS NAME AND SERVICE NUMDER

| SIMONS, ARTHUR D,

SECTION IV . ESTIMATED PERFORMANCE OF OTHER DUTIES

the Performance Legend. The Performance Legend contains six stepe with each

Eotimate the level at which the rated officer would perform ia each type of duty deacribad below by isdicsting for each item the eppropriste mmmber shows ia ’;

ate to rated officer’s grade and branch. Use the UNKNOWN (UNK) only if the neture of your contacts makes it hpneunhlo foe yu to make o estimmte du.
probable performence in & particular -m;mu Marking UNKNOWN does not penalise the rated officer. B et

step indicating ¢ level of perform Consider sach item in terms sppropri-

]um: KN OwN ”

$ - SATISFACYORY

9 - EXCELLENT gio -

7" PERFORMANCE LEGEND

[o - UNSATISFACTORY

2- VERY SATISFACTORY

§ - OUTSTANDING 2
4 - SUPERIOR p

DUTIES

RATER - | INDORSER

& COMMAND A TACTICAL UNIT

L3 51

& COMMANO A HON-TACTICAL UNIT

< RATER (Spocily fyps of Stafl Duty)

SERVE AS A STAFF OFFICER
Deputy Cvewin Commander

INDORSEA (Specify type of Stalfl Duty)

5-3, §-2, 8-1

5 i

d SERVE AS AN INSTRUCTOR

o SERVE iN A CAPACITY INVOLVING Cd.ﬂ'lﬂl WITH OTHER SERVICES AND/OR AGENCIES OF THE U. §- SOVERNMENT

£ BERVE ABROAD 1N AN ASSIGNMENT REQUIRING CONTACT WITH POREZIGK PORCES AND/OR FORLIGN COVEANMENTS

§ SERVE WITH RESERVE COMPONENTS

5
1,
5-_,.

A SEAVE 1N An ASS: NT R L ATION OF 6000 PUBLIC RELATIONS

4. CARRY OUT AN ASSIGNMENT INVOLVING BOSTLY ADMINISTRATIVE DUTIES

/- SERVE 10 AN ASSIGNMENT REQUIRING EXPRESSION EITHER WAITTEN OR ORAL

L {ox fon L fm o fon L

* SECTION V - TRAITS, QUALITIES AND CHARACTERISTICS =

SECTION Vil - PROMOTION POTENTIAL

Stody carefully the listed attributes which epply in some degree to all o(ﬁecm
Designste in order of priority, as M1,M2 and M3 the three attributes which -
are the MOST PRONOUNCED ia the tld officer. If considered appropriate l
waximost of four additional MOST PROROUNCED ‘ettributes mey be indicated -

Considerine only officers of his zyade, branch, and @out the seme tims 1 &
rade, what Is your opinlon of this olficer’s promotion poteaiai?_Flpce &

E_xuthcboxqpod!ohuhciptha. Ane-upc—xhn&l&.ei

tranufer sequires‘a comp arisos- with cther omuu —d- cinil e circws | § SL.

es M: Attribwtes which are considered to be LEAST PRONOUNCED. ll th. <] stences. . e o oL TR LR B PR o
rated officer may, if considered qpnptilc, be indicated @s L. *° N T P . cited . b 4 v

t = F -RAYER | mpossen % c. ne gk e ce L0 WDORSER
B L 5 G} 3 T i1 e v o~ . M o -‘ X ‘-"- . Lt Can. 'RES
a’asLE 7O nFLUENCE AND DIRGCT OVHRs - | T M3 Jﬂ 2 . oni OF TME PEW EXCEPTIONAL OFFICERE WWo 4

: : S — 437 -] & $¥OULD BE CONEIDERED FOR MORE RAPID «v 4 Ligrivg~egTe
8 waLL D AND NP o - .- ), ¥] < "M -PROMOTION THAM MIS CORTEMPORARIEL. * = - = < ;' X

o — b S o TN — T Pl <Par -
5 AR ESRAACTIONT SRCInce N v H 'M _] o . #0ouLo evE An ouTsTANDING ,PCI'OIIAICI . e L gg *
< 80UND sUDSEMENT AND cOumon base - © | YT M | émen epewotes o T nexT meuensanne. v > JOIGqL T8

©. COURAGE OF Wis CORWVICTIONS

f. STRONG MITIATIVE

o, SDULO GIVE A BUPERIOR PERFOMIARCE ..
WHEN PROMOTEO TO THE HEXT IISHER GRADE. =k

& ACCEPTS RESPONSIBILITY

SHOULD GIVE AN EXCELLENT PERFORMANCE

A LTS ALONG WELL WITH PEOPLE

THEN PROMOTEOD TO THE NEXT NISHER SRADE.

i. CAN WOAK WITH MINIMUM SUPERVISION

SNOULD SIVE A VERY BATISFACTORY PERFORMANCE .

J. LOYAL TO SUPERIORS

[ od

SHEN PROMOTED TO THE NEXT MIGHRR SRADE. 2 o

& YEAWWORKER

SHOULD SIVE A BATISFACTOAY ~ERFORNANCE

L ALWAYS SETS THE EXAMPLE

° @MEN PROMOTEO TO THE NEXT INGHER SRADE.

& DELEOCATES AUTHORITY

& LOYAL TO SUDORDINATES

o Mas D 7HE MIGHEST GRADE

- COMUENSURATE BITH QBILITY. i il . Loy J.. - 1e w3kuTor

le

. SECTION Vi - PERFORMANCE OF PRESENT DUTY

‘$ECTION Vlll DVERALL VALUE TO SERVICE = » V=~

Co:li‘detinjg only officers of his grade, branch, and ebout the same time in

Conddcdg‘ officers of th same juda hmcli. and Wout tb“l‘.‘n‘c"&fn fad7%

grade, rate the officer on performance of his duty assignment. Read all de-
ectiptions and place & hoavy X ia the box opposite best dencrigtioa.

grede, what is your estimate of the tated officer's overall value to the serw
ice? Plaoe & heavy. X ia {be box opposite best descriptios.s ClJ Y S}

PERFORMS THIS OUTY 1N AN UNSATISFACTOAY
* MANNER.

e [l PR . Lo F PR
OUTSTANDING PERFORMANCE OF THiS DUTY FOUND . T an mmn orhcn or mARE ntul TO YNE ir. b4
™ VERY FEW OFFICERS. X X sgRvice. X 2RI B ,"x-r = X:
PERIOR OFPICER OF GRE ™e
& PEAFORNS THIS BUTY M A BUPERIOR MANNER, . SRR B (S :"."“:. ¢! "\\”v“‘“”‘, N .
" : W 30 s £
i .. H- g
3. PERFORMS THIS OUTY 1% AN EXCELLENT MANNER. Y ::'&fg“m OPFICER OF GITIACY VALUER YO Tug
= v ¢ j T T i o Fl' {2 e
PERFORMS THIS OUTY M & a. & VERY SATISFACTORY OFPICER UWOD valve vo >
VERY SATISFACTORY MANNER. THE BZRVICE 15 LINTTO I SONE RESPECTL
1. PERFORMS THIS DUTY 1N A SATISFACTORY MANNER. ' :.'.‘:."': e L .’.:c.':.:"::","g“ Ml
s AN UNSATISFACTORY OFFICER OF HO VALVE 1O THE

" SEAVICE.






