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OFFICER EFFICIENCY REPORT

x ' (AR 600-135 end SR 600-135-1) M ? 0
Lin SECTION |
I. LAST NAME—FIRST NAME—MIDDLE INITIAL RVICE NO. 3. GRADE | 4. BRANCH  |5. COMPONENT
SIMONS, ARTHUR D “ LT COL | INF USAR _
6. UNIT, ORGANIZATION, AND STATION OF RATED OFFICER 1. PERIOD OF REPORT
TUSAG JAMMAT 7234 DU ' mOM (Dey. me.. p7.) | TO(Doy.mm..pv) | DUTY DAYS OTHER DAYS
NEW YORK, NEW YORK £ |1 Jun 55 |5 Feb 56 200 50

8. REASON FOR REPORT
X) Ghenge duty roted officer

O Change duty reting officer
[0 Other (Specity)

O Aanvel
O PCS roted officer
D PCS reting officer

9. BASIS FOR RATING OFFICER'S ENTRIES
O Clese daily contect X infrequent ebscrvotion
O Frequent observation B Reports ond records

10. DUTIES ACTUALLY PERFORMED ON PRESENT JOB ASSIGNMENT
edditional duties). Director of Training at the

Advised School Commandant on curriculs, assisted in the prepsration of nex coursee,
recommended utilization of training sids and methods of instruction.

Give bis duty MOS 2520 , job essigament, ead briefly describe major
"I‘cist;"infantry Schoor:.ank'iri . '.l!ux."k‘ey.

Assisted in

grode?

translation of U.S. FMs and the adaptation of U.S. doctrine to Turkish Army. In-
spected instruction and recommended necessary changes. Worked primarily in close
1. OFFICER CHARACTERISTICS RATER INDORSER
‘ Wacwown  CAGTORY  Factomy Usewows JIENEY  ractomv
a. How efective is this officer in the mointenonce of supply discipline? O O = 0O 0O
b. How effactive is this officer in ulilination of parsonce!? - O O & O O =]
c. FOR RATER ONLY—Docs this efficer poussss the jcal, mental, UK o M ¥ UNKNOWN ot NO explein in
“wdqn:w.;mlhham&mmﬁ“ e 8 doteil in Hem 120.
d. FOR RATER ONLY—Coold this officer be expecied to ode- ! ¥ UNKNOWN axplaia in
qudclyi--yumdbméui”-tmmd::‘“h D D g i

deteil in Hem 2a

strengths end wesknesses evhibited in combat.
a. Comments of roting officer.

Voice - strong and forceful.

rank he is telking with,

iors and fellow officers, had no enlisted
thorough, steady and willing.

indorsing

A rugged irndividual.
rating officer's comments.

12. DESCRIPTION OF RATED OFFICER AND COMMENTS. Remorks chould cover any special strengths or weoknesses effecting performonce of duly
or ability te perform other types of assignments. # officer served in combe? during peried, stote sumber of den ( O

Health, agility and endurance today are outstanding
and this officer vould contimue phyesical efforts involved with his Ranger training
background., An independent thinker that says what he feels regardless of the
Sobriety and peresonal hebits have been beyond reproach,
Prone to be short-tempered, with a good sense of bumor.

Self-confidence and decisiveness was cutstanding.
After one year on the sbove job initiative shored a tendency to slow down.
ship qualities are strong end firm, would meke an outstanding combet commander.
!o'ork bab.ilt..e were steedy and all scheduling requirements were met. Chief of Staff,
. Comments cer

O 1 de net know the reted officer well enough to complete the reverie side of this repori.
Has good judgment and is decisive.

doys) ead dimvs

Got along well with super-

subordinates, Application has been

Leader-

I concur in the

~

13. RATING OFFICER'S NAME, GRADE, SERVICE NUMBER, BRANCH,
ORGANIZATION, AND DUTY ASSIGNMENT

JAMES A. CHEATHAM, Col, guillllR Inf
4G JAMMAT, 723

14. INDORSING OFFICER'S NAME, GRADE, SERVICE NUMBER,
BRANCH, ORGANIZATION, AND DUTY ASSIGNMENT

F. CLAY BRIDGEJATER, COL,egaNilliR, ARMOR
| CHIEF, TOMBAT ARMS, GROUP, TUSAG, JAMHATZZZ

ALL ENTRIES MADE HEREON BY ME ARE TRUE AND IMPARTIAL AND
ARE IN ACCORDANCE WITH AR 800-185 AND SR 800-183-1.

| CERTIFY THAT TO THE BEST OF MY KNOWLEDGE AND BELIEF |

1 CERTIFY THAT TO THE BEST OF MY KNOWLEDGE AND BELIEF
ALL ENTRIES MADE MEREON BY ME ARE TRUE AND IMPARTIAL AND
ARE IN ACCORDANCE WITMR S00-183 AND SR 600-183-1.

DATE SIGNATURE
10 Feb 56 ‘é :

P e

DATE sns;t()?
%

L 21 Feb 56

16. DATE ENTERED ON DA % 2 b

15, THiS REPORTSHAS BEANCLOSURES. (lssert 0" # appropriste.)
= |

PERSONNEL OFFICER'S INITIALS

DA i ;::"55 67'3

EDITION OF 1 OCT B IS OSSOLETE

MAD 1 Q 10RR




RATED OFFICER'S NAME AND SERVICE
SIMONS, ARTHUR D. 7
ESTIMATED DESIRABILITY IN VARIOUS CAPACITIES
Indicate the extent to which you would desire the roted officer o serve under you in coch type of duty described below. Ploce on X in the proper bos
Consider each nm in terms eppropricte to Mcd officer’s grode and bronch. Use the UNKNOWN column only if the nature of your contocts mokes i
npneﬁedlc you o make ea estimate of his probable sssfulnen in @ porficuler amsigament. Meorking UNKNOWN does not penclize the rate:
INDORSER
4 5 T 3 4 S
offi
m gD Scm-c 3«?0‘”_ w s g[
Vll list, profesiconal p v, or techni .
O30 € iy w v r .0 0 Dy
gm 90 D Conduct militory instruction £0:0 30 ;E
Serve in @ copacity iavelviag coatocts 'i’b Mcr wervices, allied o H
8@ !D E ferces, or civilion §- joint boards, gotictions, reserve !D ;D ea =E
components, etc. B g ¢ o1 H
: D F C-nndunlmd-nhu-\uﬂymmdmks F D’D !D D:B !E
yor s
Mete dechions end tuls ecton in your during your abeaace,
i lm | Be responsible in en émgncy requiring ferceful lsadership. | 0O 0O O:'fx
:0-0 0 O O spesitr J iy 5 L
Canment oa end/er clorify ebove ratings i ancxamyy
4
Turkish Language Proficiency: /e W
Code *J™
®Fer techaicel ead edminitirative services, or steff, interpret this to mean mesageriol responiibilities commensuraic with commend.
SECTION lil. PERFORMANCE OF DUTY SECTION V. OVERALL VALUE
Considering Seanch, end ebovt E | Whet stimate of the rated afficer’ Il velue to
same fime ;.'!.‘.?“&“’::.'ﬁ“n‘. ”,‘.::‘.“ .{:: § the uc‘vae':;' Eunp-; him with officers .d.:::!u grode, =
d-c'u-.-u.o Reed ofl descri fond Ploca ikaa X branch, end cbout the some time in grode. Ploce o beamy X _ B
bex eppesite best in the box eppotite best description. w 8
s Z
7. Excels eny other officer | know in performence of this guty. D D .
&MMJ&MM&MC“D D_o.m..a-m..a...m..m.-. O 0O
5. Yery flac performance of such @ noture the? this officer is ﬁ
O S ST it 7. One of the few bighly ovtsionding oficers Ibaow. [] [J
‘.'abmﬁu‘l'yhcm.‘om_.-c.m D
L. Performs this duty ecceptobly. O 0O
2. Banly cdoguile in porh of this duty. D D 6. A very finc officer who is @ greet asset fo the service. m
1. leedequote in perf of this dety. O 0O
SECTION IV. PROMOTION POTENTIAL 5. A competent, dependable officer of distinct value fo the 0O 0O
wmd“ndh.mmummm, = S——— t, _
1:.‘0 whaot is your opinion of this officer’s premetion wi
pdu'n? Place @ heavy X in the box opposite best descrip- a
eompaion < " oReon ‘et S sty 5 8 [ 4. A typicaly etctive ofcer. 0D
&&tdﬁcfevcuc loﬁcmiﬁo&ul‘b‘u&
sidered for more repid promotion MhomD D P oo 2B s
5. Sheuld . d eccaplable er whese " limited in some
Pl R p—— rewpech. 00O
4. Should tent ond dependable performance
n:n"d:dhic.cﬂhghogndc. ‘ D D g - " - .
5 officer rforms eccepto ¢ imite 9
e ity wdedueys perfomance of duty wher [ | asigments, but whe could eamily be reploced. (] [
2. Hes not demonsireted potentiol for to sert
higher grade, despite opportunity te de se. D D
I. Hos .reached the highest grode level ot which st I. An officer who is not of the coliber that one should reoson-
. pcrh'mnu Mld’l':: ...'.:md."s:..umu 2 D D ably espect in on officer. D D
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1Cq. Continued

SIMONS, ARTHUR D . LT COL e

contact with School Commandant, Director of Inmstruction end Chief of Staff,
12a Continued

Turkish General Staff has requested rated officer by name to be the senior
Americen Advisor to the first Turkish Ranger Course.

i Incl





