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MPORTANT: THE PREPARATION OF AN EFFICIENCY REPORT IS A SERIOUS RESPONSIBILITY, EACH INDIVIDUAL WILL TAKE THE SAME PAINSTAKING CARE IN
fHE PREPARATION OF THE EFFICIENCY REPORY FOR M!S SUBORDINATES THAT HE WOULD EXPECT HIS RATING CFFICER TO TAKE IN THE ’lfPARATION
IF HIS OWN EFFICIENCY REPORT. ALL ENTRIES #ILL BE TRUE AND IMPARTIAL AND MADE IN ACCORDANCE WITH AR 623-108.

SECTION | - PERSONAL DATA OF OFFICER BEING RATED
2. SERVICE NUMBER TDATE OF RANK 4. GrRADE

LAST MAME « FIRST MAME - MIDDLE INMITIAL

SIMONS, ARTHUR D,

[ X BRANCH

B 27 A 54 | Lt col ae 1

UNIT, ORGANIZATION, AND BTATION y. e Yo DUTY DAVYE OTWER
Hq & Hq Co, 7th SFG (Abn), lst SF ":':o DAY [WONTW |YEAR [DAY  |WONTH |YEAR e
Fort Bragg, North Carolina 4 eeronr | 3 Apr Bl |4 Jul {61 |85 8
il DUTY ASSIGNMENT FOR RATED PERIOD
BUTvY wos T_ AUT WORIZED GRADE FOR DUTY ASBIGN- | V1. MAJOR ADOIT IONAL DUTIES [Dencribe)
32162 *“*" Not Applicable

DESCRIPYION OF DUYIES PERFORMED

Deputy for Plans anqs'.l'taining, USA SWC

SECTION il - REASON REPORT BEING RENDERED

REASON (Check One) ", BASIS (Chook One) RATER | nDORsEn
anuyaL PCS RATED OF PICER DAILY CONTACT x x
OTHER (Specily) = =
CHANSE DUTY RATED OF FICER FAEQUENT OBSERVATION

(Rapiain in Section 111 )

INFREQUENT ODSIRVATION
RECOADS AND REPOATS

SECTION Il - DESCRIPTION OF RATED OFFICER AND COMMENTS

smests will reflact yowr appraisal of this officer and will emphesize strengths, veakssmmes, bebsvior, gmracwmlity, charecter or other qualities which dis-

guish this officer. Comment wi]l be made as to officer’s gressat physical ebility to purform ia time of war the duties required by his grade end braach.
MATING OF PICER

: | cuanag DUT ¥y maTING OFFICER

A truly outstanding officer in every respect. Rugged, fearless, intelligent and
blessed with an unusual amount of common sense, Lt Col Simons is an officer who 1is
equally competent and dependable in either staff or command assigoments. He is
powerfully built and maintains himself in superior physical condition. During the
rated period he has been largely responsible for the successful reorganization,.
training and expension of operational and training commands of the Special Warfare

Ceunter. Lt Col Simons is physically upnble of performing duties, in time of war,.
required by his grade and branch,

WOARLING OFFICIR ™), 0O WOT KWO® THE RATED OFFICER WELL ENOUSKH TO CONPLETE THIS REFORY.

One of the finest officers I have ever run across in the US Army. He is rugged
snough to command any type of a fighting unit, and at the same time has the
intelligence, breeding and finesse to be an Army Attache in any foreign country.

Je represents one of the types the Corps of Officers cannot do without. He should
sttend the US Army War College. ' i
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RATING OFF ITER INDORSING OFFICER

’S/A;c é RE ; n:ou:uuu

© = INDORSING/OF FICER 'S thuulu. ORADE, BERVICE uuu,ﬁ BRANC M, ORG AMI ZAT ION
v AND DUTY ASSIGNMENT

A WILLIAM P, YARBOROUGH, Brig Gen F@m

& Hq Co, 7th SFG (Abn), lst SF US Army Special Warfare Center, ragg, NG

wp Commander Comanding General

REVIEWING OF FICER - PARAGRAPH 19c, AR €23-108 HAS BEEN COMPLIERD WITH.

REVIEWING OF PFICER'S YYPED NAME, GRADE, SEAVICE NUMBER, SRANCH, ORGANIZA- SIGHATURE OF REVIEWINO OF FICER,
TION AND DUTY ABSIG NMENT

: 3 K 20. DATE GNTERED OX DA |21, PERCONNEL OF FICER'S INITIALS
*Mi8 REPORY uAS mCLOSURES. (Bassrt “O* if apprepriste) - - ot 61 ?/\
VSN67-4 SIS A SEP OFFICER EFFICIERCY REPORT

(AR 623-103)




| AN OUTSTANOING OF FICER OF RARE VALVE TO THE
% VERY PRV OFPICERS. X X sEAvICE. . X X
2
P L
e nuﬂom- THIS OUTY 1N A SUPERIOR MANNER, I — ——— o e

-

RATED OFFICERS NAME AND STAVICE NUMBER

smMoNs, ARTHUR D.. (S

—

SECTION IV - ESTIMATED PERFORMANCE OF OTHER DUTIES

Estimate the level st which the rated officer would perform in each type of duty deacribed below by Indiceting for each ftem tbe ¢pmpn¢¢ aumber
the Pexformance Legend. The Performance Legend contains six staps with each step iadicating e level of performance.
ate to rated officer’s grade and branch. Use the UNKNOWN (UNK) only if the nature of your coatacts makss It (mpsuctirable for yu to make an uuuh‘
ptohd)le pcdornmce ina pmncul- assizoment. Marking UNKNOWN does not penalize the tdod officer. <

“{ UNK - UNKNOWN

1 - SATISPACTORY

9+ EXCRLLENT
% - OUTSTANDING

- PERFORMANCE LEGEND .
. N O - UNSATISFACTORY

2- VERY SATISFACTORY °

4 - SUPERIOR

DUTIES RATER | INDORSER |1
4. COMMAND A TACTICAL UMIT s 5 \
b COMMAMHD A NOW-TACTICAL UMIT 5 5
c. RATER (Specily typo of Stalf Duty) INDORSER (Spocily type of Stafl Duty) R
SERVE AS A STAPF OFFPICER Gl, GZ, G3, (A Gl, GZ, G3. G4 5 [
d. SERVE AS AN WISTRUCTOR 5 5
6. GERVE 1N A CAPACITY INVOLVING CONTACTS WITH OTHER SERVICES AND/OR AGENCIES OF THE U. 6. SOVERNNENT 5 L1
L SERVE APROAD 1N AN ASBIONMENT REQUIRING CONTACT BITH FORZION 7 AND/OR P QOVERNuENTS S 5
& SERVE WITH RESERVE CONPONENTS ¢ 5 5
A GEAVE IN AX ASSIGHNMENT REQUIRING APPRECIATION OF GOOD PUBLIC RELATIONS 5 5
J. CARRY OUT AN ASSIONMENT INVOLVING MOSTLY ADMINISTRATIVE DUTIES . 5 5
J. SERVE 1N AN ASSIGNMENT REQUIRING EXPRESSION EITHER WRITTEN OR ORAL 5 é

SECTION V - TRAITS, QUALITIES AND CHARACTERISTICS

SECTION Vil - PROMOTION POTENTIAL

Study carefully the listed attributes which epply in some degree to all officers.
Deaighate in order of prlority, es M1,M2 end M3 the three sttributes which
are the MOST PRONOUNCED is the rated officer. If considered sppropriste &

Considetine only officers of his grade, branch, end about the came time in
rade, whet is your opiaion ol this ollicer's promotion potential? Plece &
kwy X ia the box opposite best de A recen! pramxition or 8 branch

neaximom of four additionsl MOST PRONOUNCED sttributes may be indicated || tzensfer sequires a s with other officers under Sinilar circas-
as i: - Attributes which ave considered to be LEAST PRONOUNCED ia the stences. C o g AR
sated officer may, if coasidered appropriste, be indicated ss L. - S - -

O RATER WDORSER e ) : RATER NDORSER
6. ABLE TO INPLUENCE ANO DIRECT OTHERS - M1 M ONE OF THE PEW EXCEPTIONAL OFFICERS WO

= 6. B4OULD S CONMDERED FOR MORE RAPIO & X X

5 WELL SROUNDED AND INFORMED PROMOTION THAN IS CONTEMPORARIES.
& uaAxEs PRACTICAL OECINONS M M 5. $HOULG OIVE AN OUTSTARDING PERFORMANCE
VS CUNDY S DM N T ANDIGORNGRI ABaE M2 SWEN PROMOTED TO THE NEXT MIGHER SRADE.
S COUNROROF MICONMICTIONS o, SHOULO GIVE A SUPERION PERFOANANCE
& raoNe T aTIvE M Ml SHEN PROMOTED TO THE NEXT MIGHER GRAOL.
. ) CORRTSIAEEBONEI BBV, M3° M2 5. SHOVLO S(VE AN EXCSLLENT PERFORMANCE
P WHEN PROGDTED TO THE NEXT HIGHER GRADE
£ CN) SOBNANITiMINIM S U RERYISION M 3 2. SHOULD GIVE A VERY SATISPACTORY PERFORNANCE
o COTAL O EATONS N WHEN PROMOTED TO THE NEXT HIGHER GRAOS.
Kivesumansan i M 1, SEOULO GIVE A SATIFACTORY PERFORBANCE
R, I T e NI PRONDTEPTO THE NEXT MONER SRADL
SIGAY ROATE AUTHON LY. : WAS REACHED THE HIGHEST GRACE
s LOVALTE EROABINTRS " COMMENSURATE WITH ABILITY,

SECTION Vi - PERFORMANCE OF PRESENT DUTY

SECTION Viil - OVERALL VALUE TO SERVICE

Coasidering oaly officers of his grade, branch, and about the same time in
grede, rate the officer on periormence of bis duty easigament. Remd §ll de-
scriptions end plece a beavy X ia the box opposite best description.

Coansidering officees of the same grade, branch, and sbout the seme time in
grade, what i3 your estisste of the cated officer’s overall value to the sarv-
ice? Plece & beavy X ia the box opposite beat deecription.

OUTSTARDING PERFORMANCE OF TI. OUTY FOWMD

- .- TN . BEEY

% PEat

VERY SATISFACTORY MANNER.

ORMS '.'..n DUTY i AN EXCELLENT MANNER. * 'Y AN EXCELLENT OFFICER OF DISTINCT VALUR TO THE
caavice. . -
g PERFORMS Ti(iS OUTY IN A 2. A VERY SATISFACTORY OF FICER BHOSE VALUR Yo

© THE SEAVICE IS LIMITED IN SOME RESPECTS.

I, PERPORNS THIS DUTY N A SATISPACTORY MANNER.

i A GATISFACTORY OFFICER WHOSE VALUE TO THE
° SEAVICE IS LENTED IN MANY AZSPECTS.

. PERFOAE T“m 0 AN VNSATISPACTORY
nu-n

° AN UNSATISFACTORY OFFICER OF NO VALVE TO THE
° BERMVICE.
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