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MIPORTANT: THE PREPARATION OF AN EFFICIENCY REPORT IS A SERIOUS RESPONSIBILITY. EACH INDIVIDUAL WILL TAKE THE SAME PAINSTAKING CARE IN
THE PREPARATION OF THE EFFICIENCY REPORT POR MIS SUBORDINATES THAT HE WOULD EXPECT MIS RATING CFFICER TO TAKE IN THE PREPARATION
OF HIS OWN EFFICIENCY REPORT. ALL ENTRIES #ILL BE TRUE AND IMPARTIAL AND MADE IN ACCORDANCE WITH AR §23-108.
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SECTION 11l - DESCRIPTION OF RATED OFFICER-AND CGNENTS

Comments will reflect yowr eppraisal of this officer aad -iu enphesize stresgths, weakoemnes, bebavior, pwuammlity, charecter or other q-mﬁ which dis- | -
tinguish this officer. Comnment will be made a3 to officer’s presect physical sbility to perform in time of wer the duties required by his grade end brasch. ¥ 5

AT OrPEEt This is a very fine officer, one who possesses to a high degree the . -
attributes which are required to produce an eminently successful military career., As _
information officer for XVIII Abn .Corps and the §TRAC he has. carried ocut his duties ' |-,
conscientiously and skillfully, even though he l.mg no ptevim .experience in this field.
All the news media have full confidence in his word. Rerticularly outstanding is his -
knack for presenting the military to the public from the most fayorable point .of vtev.
His personality is very decisive, and I visualize him as a top-notch commander. . His
physical condition would permit him in nrtine to urry out. thc dutiu toqgtqu b_} Jhds
branch and grade, _ ) i MICEEE - 3k B TR A
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0. IMDORSING OPFICER (] DO NOT KNOW THE RATED OFFICER UELL ENOUSH TO COMPLETE THS REPORT, -
.This officer is mature, serious minded, level-headed and has made an excel.lent
Information Officer. ‘Although a journalism graduate, this was the first time that Col
Simon took on an information job. He succeeded well indeed. It took him only a short
time to acquire a first-class grasp of the' many facets of the job. Previously a combat

man, after about a year in the PIO he asked for a transfer to 77th Special Forces,:
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SECTION IV - ESTIMATED PERFORMANCE OF OTHER DUTIES

Estimato the level & which the rated officer would perform in each type of duty described below by indicating for each item the appropriate number shown is
the Pexformance Legend. The Performance Legend contains six steps with esch step indicating s level of performence. Consider each item in terms

ate to rated officer’s grade and branch. Usa the UNKNOWN (UNK) only if the nature of your contacta makas it imprecticable for you to make an estimste of his
pwbable parformance in a paticular sssizome® Marking UNKNOWN does not penslize the rated officer.
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SECTION V - TRAITS, QUALITIES AND CHARACTERISTICS SECTION Vil - PROMOTION POTENTIAL )
Study carefully the listed attridutes which apply in some degree to all officers. | Considering only officers of his grade, brench, and about the same time in
Desigaate ia order of priority, as 111, M2 and M3 the thred attributes which e 8 your opinion of this ofiicer 8 promotion potential’ Place 8
are the MOST PRONOUNCED is the rated offices. If cossidered eppropriate & !zlvy X is the box opposite beat deacription. A recent pramotioa or @ beamch
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o COURAGR OF kit CONVICTIONS o, BWOULD GIVE A SUPERIOR PERPFORMANCE

. s svmoue muriarve T ve) Ml WHEN PROMOTED TO THE NEXT MGHER SRADE.
3 8 Ao R MR ORI Y - : E > MZ____ 5, SHOULD GIVE AN EXCELLENT PERFOARANCE
2 NA GETS ALONE WELL SITH PEOPLE - WHEN PROMOTED TO THE NEXT HIOHER SRADL.
2 T —— : g SHOULD SIVE A VERY SATISFACTORY P ERPORMANCE
I vovas To surgmions - ¥HEN PRONOTED TO THE NEXT HIGNER GRADL.
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SHOULD SIVE A SATISFACTORY PERFORMANCE
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s SECTION VI . PERFORMANCE OF PRESENT DUTY SECTION VIl - OVERALL VALUE TO SERVICE
-+ {GQounsidering only officers of his grede, branch, end about the sane time in Condderlﬂ officera of the same grade, ‘tmch. and about the same time in
*~  jgrede, rate the officer o8 performance of his duty assigimen. Rod all de- grade, what is your eatimate of the rated pificer’s overall value to the serv
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and this was approved when a_ -u:lublé rophcement arrived.‘_ DR .
'héld in high esteem by the Chief of Informatiqn. sU 8.» Army. A rugged tough g" .
sold1er, he does well wha.tever the mislion. 5
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