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(AR 600-18S and SR 600-185-1)

S . SECTION |
1. LAST NAME - FIRST NAME - MIDDLE INITIAL 2 3. GRADE |4. BRANCH S. COMPONENT
SIMONS ARTHUR D LtCol Inf USAR
. U TION OF RATED OFFICER 7. PERIOD OF REPORT
‘ FROM(Da,mo,y0) | TO (Da,mo, yr) ODUTY DAYS OTHER DAYS
30 Jun 54 |31 May 55 224 112
8. REASON FOR REPORT (23 Annval 9. BASIS FOR RATING OF FICER'S ENTRIES
3 Chvenge duty reted efficer I PCS rered officer
O Cunge duty reting officer O PCS reving officer COClese deily comect C tarequent sbsarvation
) Other (Spocity) (XD Froquent observetion CX] Repents end records

10. DUTIES ACTUALLY PERFORMED ON PRESENT JOB ASSIGNMENT (Give hie duty MOS 2725 Job assigrsnent, and brielly describe major
sddional dutied). Sr Advisor, Infantry School, Turkish Army; advisor é6th Korean Brigade, Turk-
ish Army. At the Infantry School: Advises and assists in planning programs of instruction
organizing instructional groups and committees, and in anticipating and requesting neces-
sary equipment for the operation of the school. Assists instructional groups with priority
to the teaching of doctrine in connection with the employment of U. S. equipment, (SEE Con

1. OFFICER CHARACTERISTICS RATER INDORSER
' Unwown RS TRY pacTORy UNKNOWN Y PAGTOR:
a. How effective is this officer in the meintenence of supply discipline? - O (> @) (| e | b
Jb. How offective is this efiicer in wtilization of poreannel? O c I -] c b
c. FOR RATER ONLY - Doos this officer possess the physicel, mantel,  uUNKNOWN ~o ves " If UNKNOWN or NO explein in
ond morel Quelities expected fer his grede, brench, and length of com
salssloned corsica? = - (@) detail in item 12e,

d. FOR RATER ONLY - Could this efficer be axpected to serve sdequate- o) () na If UNKNOWN or NO explein in

iy in any nermel branch sssignment commensurate with his grade? : detell in item 124,
12. DESCRIPTION OF RATED OFFICER AND COMMENTS. Rsmerks should cover any speciel strengths or weeknesses effecting perfermence of duty
or ability te porferm other types of essignments. If efficer served in combet during peried, stete nuamber of deys ( O  daye) end discuss
strengths end weeknesses exhibited in cambet.

8 Casmants of reting officer

Subject officer is able, aggressive, and is of excellent physique and moral char-

acter. He is intelligent and is professionally qualified. He has established excellent
relations with his Turkish counterparts,

b. Camaents of indorsing officer

01 de not know the reted sfficer well enough to complete the reverse side of this report. A tough, aggressive, outstand-
ingly cowpetent officer. In a very difficult position he has by his leadership, know-
ledge and personaljty been able to make continuous improvement in the school to which
he is assigned. His self-confidence and drive are successfully tempered by patience wher
needed. Altogether an outstanding officer whom I would like to have serve with me in

peace OT
13 RATING OFFICER'S RAME, E'EADE SERVICE NUMBER, BRANCH, 14. INDORSING OFFICER’S NAME, GRADE, SERVICE NUM&ER—B-R*NG&-
ORGANIZATION, AND DUTY Aﬁ.l_GﬂMENI ORGANIZATION, AND DUTY ASSIGNMENT
MRV§NJJ. co i COL. o, I\ 8BERTJ2. u,f.oy; 951;1110 cey, R UsA
Chis ﬁ?}“s.ci Chie, "TUeAG
ICERTIFY THAT TO THE BEST OF MY XNOWLEDOE AND BDELIEPF t CERTIFY THAT TO THE BEST OF MY KNOWLEDGE AND BELIRPF
ALL ENTRIES MADE HEREON BY ME ARE TRUEK AND IMPARTIAL AND |ALL ENTRIES MADE HEREON BY ME ARE TRUE AND IMPARTIAL ANC
_LR_I IN ACCORDANCE WITH AR 600-168 AND SR 600-188-1, AR‘ IN_ ACC DANCE WITH AR 600-1858 AND SR 800-188.1,
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b ){ 16. DAJE ENTERED ON DA FORM 66 3])".)'5‘
15. THIS REPORT HAS/ W ° INCLOSURES. “0" 11 appropriat
4 y o ' PERSONNEL CFFICER'S INITIALS
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FTED OFFICER’'S NAME AND SERVICE NUMBER

Arthur D. Simons,
SECTION II ESTIMATED DESIRABILITY IN VARIOUS CAPACITIES

cete the extentto which you would desire the reted efficerto serve under you in each type of duty described below. Plece en X in the proper box. Con-
« eoch item in terms appropriate to rated officer’s grede and brench. Use the UNKNOWN column enly If the nature of your contects makes it imprac-
ble for you to make en estimate of his probable usefuiness in ¢ perticuler essignment. Merking UNKNOWN does not penclize the reted officer.

RATER s lNgORSEI

3 5 gis8ne

~

EE] AC.--.M'. wnit,
w Serve es ¢ steff officer.
:@ Bseecify: Training Officer

z
:@ G Represent your viewpeint in lieisen sctivitios,

3@ dleke decisions end teke action in your neme during your sbsence -
“ H ®.9., 8¢t a5 your deputy.

» [ ]
: ; = b < \ Work o specielist, prefessiensl persen, ar technicien, : 3 )
x o a Specify: z T— 0
2 > - 3 S 40 b 4 - 3
I ° 4 o .w D Cenduct militery instruction. ¥ z o : °
e : z - € Serve in & copocity invelving centects with ether services, ollied Bl - o < =
l 5 ) ° 3 :D E forces, or civilions « e.g., joint boards, contvect megetistions, reserve - z : z 3
ig v - I o compenents, etc. - : o o I
'3 £ o‘ . = ’ [ 4 Lo
: ; : u w :m F Carry out an assignment invelving mostly edministrative duties. 2L F & 3 :
iz o < w g . :
e =gt
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:@ | Be rospensible in on emergency requiring ferceful leedership,

PARTICULARLY DESIRE TO MAVE HMIM
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or clerify ebove retings if necessery

technical and adminiaetretive eervices, or etall, Interpre! thie fe mean managerial P ibilities ate with d
SECTION IlIl PERFORMANCE OF DUTY SECTION V OVER-ALL VALUE

idorlag enly officers of his grede, bramch, end ebevt

eme time in grede, vate the officer en performance of =
lty essignment. Reed ell descriptions end plece @ [
* X in the box epposite best description. :

Whet is yeur estimete of the reted efficer’s ever-efl velue te
the service? Cospare him with officers of the seme grede,
bronch, end ebout the sems time in grede. Plece ¢ hoevy X
in the bex cppesite best description.

ools eny other oficer | know in perfermanne ol this duty. D
;.‘.'ﬂn.....‘... of this duty found In very low

8. The mest antstanding officer | know.
ry line porformence of such ¢ natwe thet this elficer is @

tinct esset to the service. =

rlerms this duty in ¢ competent,dependeble manner. 7. One of the fow highly sutstending officers | know.

darms this duty ecceptably.

roly edoquere in performence of this duty. 6. A very fine officer whe is ¢ great esset %o the service.

O000®mO

OO0 0O B 0awoorser (OO 0O RO QO moorser

daquete In perfermence of this duty.
SECTION IV PROMOTION POTENTIAL

doring officers of his grode, brench, and sbout the seme
in grede, whet is yeur epinen of this efficer’'s pre-
2 potentiel? Plece @ heovy X in the bex epposite best
sienA recent promotion or a branch

insfer requires a comparison with o
o of the lew exceptions| efficers who sheuld be con-

ored for more rapid promotion than his contempereries.
wld give en evtstending perfermence when premeted te
* higher grede.

wld give ¢ compsatent end dopendebie parfermance when
woted te mext higher grede.

wld give @ leirly edequate perfermence of duty when
seoted to next higher grode.

s mot yet demonstrated potentiel for pramotion te next
S T RaL T3t oo SR Catectny
formonce should be expected. Should not be promoted.

S. A cempetent, dopandeble officer of distinct velue te the
service.

4. A typicelly effective officer.
'icers under similar circumstances.

g

3. An pteble officer wh velue is limited in seme
reepects.

2, An officer whe performs scceptebly in o limited renge of
essignments, but whe ceuld eesily be repleced.

1. An officer whe is net of the celiber thet ene shevid ressen-
ably expect in on officer.
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SIMONS ARTHUR D B  tca Inf

Section I, Par 10 (Cont'd)

coordination and control of combined arms team, logistic support, and staff function-
ing. Wwith the Korean Brigade: Advises commanders and staffs in techniques and tac-
tics involved in American doctrine and use of American equipment in this unit which

will =soon be sent to Korea. Pd 30dufi54-18JulS54:NR. Pd 19Jul54-31Jul54:NR, Pd lAug54-

190ct54:Casual, t
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