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1. REASON FOR REPORT
.,_,)ANNUALl!:J 

,cs RATED OfflCER 
,cs RATING OfflC£RCl 

CNAIIG[ OVTT RATED OFFICER 
CIIAIIG[ CIUTT IATIIG OFFICER□

OTIIER (.,_llr) 

z. 

,. DVTl[S ACTUALLY 'ERFORIIEO OIi PR[S[lrT ,109 ,., ... ,. •tr.,, _____ , •• ,,...t • ..t lwl•llr •ecr, .. _,_ ..Ultl••I 
.,, .. , Maj Simons is the Commander ot the Ranger training oamp located at Eglin Airbase. 
Fla. He is responsible tor the administration or the oamp and tor the training con­
ducted at this camp. In addition. he 1a the •unnary oourt orricer • the purchasing and 
contract officer and is responsible tar liai■on with the Air Farce at Bglin Field. 

111. ENTRIES ARE BASED OIi
.. SERYATIOII Of }0-59 DUTY OATS□ OtlSOYATIOII Of 60 DVTI DAYS Ott IIORE CXJ WFICIAl ttPOnS CJ
15. OESCRIPTION OF OFFICER RATED ANO COM4ENTS Cfta•• ,,_.,,.,_ e,-.ltl _, --•••• -t•I• _,., .,allflH el rat•� elllNr,
�-, e.-cial atreaflN •r -•-•H• allactla, Ill• .. llltr te • Nrtala •ela-t• _, -rad •I-.. N fa, .. ,.,.rt)
•· c01111cNTs Of RATING OFFICERMy comment■ on llajar Simona are based on relatively inf'requent
observations and in1peotion1. Be i• neat and aoldierly in appearance and has a-brusquft
but earnest manner. Bil di1po1iti011 ia independent and in oharacter he is aelr reliant
and tenacious. Hi• loyalty is unqueaticaed and he enjoya an equal loyalty .from hi•
1ubordinate1. • He accepts critioi1m in good grace. Maj Simona is versatile aentally
and is widely read professionally. Be applie1 his knowledge energetically and_general­
ly produces excellent results. Maj Simons ii quite inf'ormal and does not inai1t on
all the niceties or military courtesie1 but this has not adveraely at'teoted the ac­
oompli1hnent or hi•••i■aian. To the best ot � knowledge he 1a phyaically tit and has
no mental or moral deficiencies.

•• COllll[NTS Of IIIDOltSIIIG OfFICn C) I 00 IOT aow TIit lATED O"ICH IVT I IH[ CGIFIHIIC[ II TIIE IATtR'S .... EIIT 
C) I 00 ■OT 11■0■ Tit UTIO Ol'flCEI HIT WILL HT I ■Aft COlfltllCt II T■t l&Tllt'S QGllbt \_

I concur with the comments or the rating otticer. Major SimOlll i weci'l_.'\gl"_!:n��ed in. 
all his duties and oonduct1 the training ot Ranger •tudenta in a • eri��er. 
He is inclined to be a little lax in administrative -tter■ but once the deticienciea 
are pointed out he takes prompt action to oorrect them. 

• ,,.., 

IAT[l'S CCITIFICATE 

I C[RTlfT TMAT TO TME ICST Of MT IOIOlfl[OG[ AID l[Ll[f 
All (WTRIES MAOE ll[ltEON IT M[ AR[ TRUE AIIO IMPAITlll AIIO Al[

IN ACCOROAHC[ WITN AR 600•11�-
OU[ 

12 Ma 

Executive Officer of' the De artment 

•� IIOOIStl'I CtlTIFICATE 

I C[ITln TIAT TO Tl[ l[ST Of., UOWL[OG[ A•o l[ll[f 
All [IITRl[S MAO[ l[RCON IT llt Al[ TIU[ AIIO IM,ARTlll 1110 AR[ 

II ACCOIDAIIC[ WITII lit 600-11'•

DATE 
12 May 53 

OFFICIAL REUTIOII TO R.\TCD OFFICER 
De artment Director 
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SECTION 11 
ESTIMATED OESIRAl!j.lTT II VARIOUS CAPACITIES - INDICATE THE EXTENT TO WHICH YOU WOULD DESIRE THE RATED OFFICER TO 

SERVE UNDER YOU Ill EACH TYPE OF DUTT DESCRIBED BELOW. PLACE All X Ill THE PROPER BOX. CONSIDER EACH ITEM IN TERMS 
APPROPRIATE TO RATED GRADE ANO BRANCH. USE THE •UNKNOWN• COLUMN ONLY I f  THE NATURE OF YOUR CONTACTS WITH THE RATED 
OFFICER MAKES IT IMPOSSI BLE FOR YOU TO MAKE AN ESTIMATE OF HIS PROBABLE USEFULNESS IN A PARTICULAR ASSIGNMENT. 
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,I. 0TN[R �::::::: i.. 
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K. COIIMENT, AND/Ott CLARIFY AI0VE IATIIIGS AS 0lOIED NECESSARY; INCLUD E ANY S PECIAL QUALIFICATIONS Of VALUE TO SERVICE 
Thi■ ottioer ocm.ai■t�tly utilizes ■uppli••• equipment .and material in a manner
pron.ding Dlft.Ximum eocm.o� t.n the US Govermmmt • 

•,er tec,..,c'.i ••r•Jc••• .. ,a,etratlff ••r•lc••• •r ataff, lat•r�r•t t•l• t• -• -••rl•l r••JHHt•lbillti•• c-•n•ur•t• 
•U• c-cf. 

IECTIOII Ill 

A .  PERFORMANCE OF' DUTY-COISIDt'.1111 •LY OfflCUS • 
w 

IECTIOII IY 

Of IIS UADE AID tRAICN VITII AIOUT 111[ IANE CDM­
NISSIOIIED IEIYICE, RATE THE OFFICER 011 PERFORMAIICE e 
OF Al• •tr •••II•-•'• READ ALL OESCRIPTIOIIS A•D i 
PLACE A NEAYY X II THE IOX OPPOSITE IEST DESCRIP­
TIOII. 

i WHAT_ ISYOURtJTINATE OF 111[ IAT[O OFFIC£R•S OYER-

� ALL YALUElVTlt IHYICEt CCW�NIMVl111 OFFICERS • 

OF 111£ SAME UADE, IRAIICII MD OF AIOUT TIIE SAME � 

l':--:::=r-:::-::--1..::::::--ir.-::-;-:o:::--:�:z::--r.:-,::::-:r.==-ss-l---+---fWfflOFCCNCISSIOIIEO SllYICl. PLACE A HEAVY X OP.. a:: 
,. (IC[U ANT 0TN[R OFFICEI I DOI •• f'[.,OIUIAIIC[ ., D D TNIS 0UTT POSIT[ TNE NOST APPROPRIATE DESCRIPTIOII, 
,. ournANDtNG PUfOIMANC£ o, TNIS DUTT l'OUIID 11 ,an D D m 0fFICERS 

• !). WERY FINE PEltf'0RIU.NCE OF DUTT Of SUCN A NATUII[ TIIAT IVl !Fl TIIIS 0fFICER IIOULD I[ NARD TO REPLACE □ c:.J 
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■MINER TIIAT TNIS Of'11CER II All ASSET TO TN[ S[RVIC[ D D 
,. ISUALLT P(RFOIIIIS T■IS IUTY COIIP[TPTU D D 11----------------------+-::::e+':=-47• ON[ OF TII[ fR ■IGNU OVTSTAIIDIIIG 0FflC[RS I IUI0w 
2• IAIIUT ADEOUAT[ IN 'Ellf'OlblAIIC[ OF TIii OVTT □□ 
1. IIADEOUAT[ IN TN[ P[RFORNANCE Of TNIS DUTY DD 6. A V[RT FIN[ 0fflC[R 1110 IS A DISTINCT ASSET TO TNE 11----------------------+--+----I HIIYICE 

.... THE EYEIIT Of ,_.c1,., . ••• ,,, .. ,, ... VHAT rs
THE •11i;"••t l•••I et �rf•r••••• YOU WOULD EXPECT 
F�OM THE RATED OFFICER? READ ALL DESCRIPTIONS AND a:: 
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lneb NIGNEII 
,. WOULD GIVE A cONPETENT•AIID DtPENDMLE P£RFORMAIICE D r.;ix AT two lr•d•. lenl• NIGNER � t-:--="-c..,.z..;..=:.-;:,.;_c.c:..;..;_--,,---,,....,,.,,..,..=...,....,-----· 
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,. All ACC[PTAIL[ 0fFIC[R III0SE ,ALU[ IS Ll•tTED IN 
IOIIE l[SPECTS 

"· WOULD GIVE AN 0UTSTAIIDl■G P[RfORNAIIC[ AT TN[ ... , D D 1-...a•;;.:J,.11""-llle=-:r'---"G.;,;.IIA.;.:D:..:;E;__-------------,,-......,,---,._ ... =�=-f I• All OFFICER 1'"0 PEIF0RMS ACC[PTAILT IN A LIMITED • 
,. WOULD GIVE A COMPETENT AND DEPE•DML[ P'lRf0RMAIIC[ D D IAIIG[ DF ASSIGNMENTS, IUT 1110 COULD [ASIU IE 

AT TNE aHt .,,,_, fill.AD£ l[PLAC£D 
2. WOULD G IVE A FAIRLT ADEQUATE r£RF0RNANCE AT TNE D D ••t Ulller IIAD[ l• All OFFICER 11110 DOU IIOT NAY£ TN[ CALIIR[ T"AT ONi 
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