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‘e NAME, GRADE, SERVICE WUMBER AND ORGANIZATION OR UNIT OF 10. WAME, GRADE, SERVICE RNMBER AND ORGAMIZATION OR UNIT OF

YinG OFFICER EDV 1M J., BRIGGS, Lt Col, Imf INDORS ING OFFICER Gerald C. Kelleher, Col, Inf.
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L. REASON FOR REPORT  PCS RATED OFFICER[_]  CHANGE DUTY RATED OFFICER[ ] OTNER (Specify)
sy annuat B9 ecs RATING OFFICER ]  cuance OUTY mating offFicer )
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4
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(Po met write in thies opece)

3. OUTIES ACTUALLY PERFORMEO ON PRESENT JOB (Give hle duty mi_. aseigneeet, and beielly dovocribe major additienal
sties) Maj Simons is the Commander of the Ranger training ocamp located at Eglin Airbase,

Fla. He is responsible for the administration of the camp and for the training con-
ducted at this camp. In addition, he is the summary ocourt officer, the purchasing and
oontract officer and is responsible for liaison with the Air Force at Bglin Field.

IN. ENTRIES ARE BASED ON
OBSERVATION OF 30-59 DUTY pars T OBSERVATION OF 60 OUTY DAYS Or more CXD orFiciAL rerorTs )

15. DESCRIPTION OF OFFICER RATED AND COMMENTS (These paragrephs sheuld cover physisal, seatel, seral qualitice of cated officer,
end any opecial atrengths or wesknesses allectiag hi« abllity te do eerteln sssigaments met oovered elosevhere in the repert)

A. COMMLWTS OF RATING OFFICERMy gomments on Major Simons are based on relatively infrequent
observations and inspections. He is neat and soldierly in appearance and has a brusque
but earnest manner. His disposition is independent and in oharacter he is self reliant
and tenacious. His loyalty is unquestioned and he enjoys an equal loyalty from his
subordinates. He acocepts criticism in good grace. Maj Simons is versatile mentally
and is widely read professionally. He applies his knowledge energetically and general-
ly produces excellent results. Maj Simons is quite informal and does not insist on
all the niceties of military courtesies but this has not adversely affeocted the ac-
oomplishment of his mission. To the best of my kmowledge he is physically fit and has
no mental or moral deficiencies.
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. COMMENTS OF INDORSING OFFICER [ ) | 0O NOT KNOW THE RATED OFFICER BUT ! MAVE CONFIDENCE I8 TME RATER'S SUOGNONT
O 1 00 wOT xNOW THE RATED OFFICER VERY WELL BUT ! WAVE CONFIDEMCE N TNE RATER'S JUQGMENT \
I concur with the comments of the rating officer. Major Simons 1 voclhgromded in
all his duties and oonducts the training of Ranger students in a s erig‘ Manner .
He is inclined to be a little lax in administrative matters but omce the deficiencies

are vointed out he takes prompt aoction to correct them.

T RATER*S CERTIFICATE 8 INDORSER*S CERTIFICATE

§ CERTIFY THAT TO THE BEST OF MY KNOWLEDGE AND SELIEF t CERTIFV THAT TO THE BEST OF MY KNOWLEOGE ANO BELIEF
ALL EWTRIES MADE WEREOW BY ME ARE TRUE AND (MPARTIAL AND ARE | ALL EWTRIES MADE MEREON 8Y ME ARE TRUE AND JMPARTIAL AND ARE
I8 ACCORDANCE WITH AR 600-185. I ACCOROANCE WITH AR 600-189%.
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ESTIMATED DESIRABELLITY IR VYARIOUS CAPACITIES = INDICATE THE EXTENT TO WHICH YOU WOULD DESIRE THE RATED OFFICER TO
SERVE UNDER YOU [N EACH TYPE OF DUTY DESCRIBED BELOW. PLACE AN X IN THE PROPER BOX. CONSIDER EACH ITEM IN TERWS
APPROPRIATE TO RATED GRADE AND BRANCH. USE THE °UNKNOWN® COLUMN ONLY IF THE MATURE OF YOUR CONMTACTS WiITH THE RATED
OFFICER MAKES 1T IMPOSSIBLE FOR YOU TO MAKE AN ESTIMATE OF HIS PROBABLE USEFULMESS IM A PARTICULAR ASSIGNMENT,

RATER INDORSER
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8. SCAVE NS TATFTOFFICER. - - 0| O
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C. WORK AS A SPECIALIST, PROFESSIONAL PERSON, OR TECHNICIAN
T SPECIFY: w
; L N :U U U A
O. TEACH IN A CLASSROOM SITUATION 0 D00EEED
E. SERVE IN A CAPACITY INVOLVING MAMY CONTACTS WITH CIVILIANS - . =y = e - -
e.g. CONTRACT MEGOTIATION, ROTC, NG, ORC, ETC. =X Ol= EESES
F. CARRY OU SSIGNMENT INVOLVING NOST TNTSTRATIVE = |= =_ =
CARRY OUT MM ASSTGNMEWT IWVOLVING WOSTLY ADRINTSTAXTIY =0 NEOmIEOE
G. REPRESENT YOUR VIEWPOINT IN LIAISON ACTIV ITIES ED Cmlk ] Rl
(W, WAKE DECISTONS AND TAKE ACTTON TN VOUR WGV = el e £
1+ OE RESTONSTLE 1H AN EMERGENCT REQUIRING PORCEFUL 0 Ol o olo E@
3. OTNER ~
-SPECIFY: N Ol0ooglg

K. COUMENT, AND/OR CUARTFY ABOVE WATINGS AS OEEMED NECESSART; INCLUDE ANY SPECIAL QUALIFICATIONS OF VALUE TO SERVICE
This offioer cansistently utilizes sup:lies, equipment and material in a manner
prodding maximum eoanomy to the US Government. :

{*For tochnical eervices, edninistrative services, or atall, htcrput thle te mean mensgeriel responsibilities commensurete
with cammand.

SECTION 111 SECTION (V
A. PERFORMANCE OF' DUTY - CONSIDERING “L' orflms [
| F NIS QRADE AND BRANCH WITH ABOUT THE SAME COM-| _ | ® .
ISSIONED SERVICE, RATE THE OFFICER Ol PERFORMANCE| i | @ |WHAT IS YOUR ESTIMATE OF THE RATED OFFICER’S OVER-
OF Ala duty esalgament. READ ALL DESCRIPTIONS AND = | = [ALL VALUE TO TNE SERVICE? COMPARE MIM VITH OFFICERS

PLACE A WEAVY X IN THE BOX OPPOSITE BEST DESCRIP-
TION. - OF THE SAME GRADE, BRANCH AND OF ASOUT TNE SAME

LENGTM OF CR{I SSIONED SERVICE. PLACE A HEAVY X OP-

RATER
INDORSER

7. EXCELS ANY OTRER OFFICER | DM N PER AN

THIS OUTT POSITE THE MOST APPROPRIATE OESCRIPTION.
6. OUTSTANDING PERFORMANCE OF TNIS OUTY FOUND IN VERY : -
FEW OFFICERS

43 VERY FINE PERFORMANCE OF DUTY OF SUCH A NATURE THAT
THIS OFFICER WOULD BE MARD TO REPLACE

4. PERFORMS THIS DUTY IN SUCH A COMPETENT, OEPEMDASBLE
MANNER THAT TMIS OFFICER 1S AN ASSET TO TME SERVICE

O. THE MOST OUTSTANDING OFFICER | XnOW

J. USUALLY PERFORMS TRIS SUTY COMPETEMTLY .
7. OME OF THE FEW RIGHLY OUTSTANDING OFFICERS | ®NOW

2. BARELY ADEQUATE IN PERFORMANCE OF THIS DUTY
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1. INADEQUATE IN THE PERFORMANCE OF THIS DUTY

6. A VERY FINE OFFICER INO 1S A DISTINCT ASSET TO THE
SERVICE

B. 1IN THE EVENT OF imeedlote mebillisatlioa, WHAT (S
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TN TOE RATED OFFI CERT READ ALL DESCRIPS1ONS AND o | & |5 A COMPETENT, OEPENDASLE OFFICER OF GREAT VALUE TO
PLACE A HEAVY X IN THE BOX OPPOSITE BEST DESCRIP-| i § THE SERVICE
TION. sl =
S . R %. A TYPSCALLY EFFECTIVE OFFICER WO 1S A CREDIT TO

L_mo_am_u_msruouc PERFORMANCE AT twe grode TNE ARMY

levejs MIGHER

6. WOULD GIVE A COMPETENT-AND DEPENDABLE '(lF”IMC[
AT fwo grade Jevels NIGHER

5. WOULD GIVE A FAIRLY ADEQUATE PERFORMANCE AT two
grade levela WIGHER

N. WOULD GIVE AN OUTSTANDING PERFORMANCE AT THE mext

3. AN ACCEPTASLE OFFICER WHOSE VALUE 1S LIMITED IN
SOME RESPECTS
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higher GRADE 2. AN OFFICER WO PERFORMS ACCEPTASLY IN A LIMITED
3. WOULD GIVE A COMPETENT AND OEPEWDABLE PERFORMANCE RANGE DF ASSIGNMENTS, BUT ®MO COULD EASILY BE
AT THE moxt highor GRADE REPLACED

2. WOULD GIVE A FAIRLY ADEQUATE PERFORMANCE AT THE
son¢ Aighor GRADE

1. WOULD GIVE AN IIADEWATE PERFORMANCE AT TI[ sext
hilgher GRADE
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2. AN OFFICER WHO DOES MOT MAVE THE CALIBRE THAT OWG
SHOULD REASOMABLY EXPECT [N AN OFFICER
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