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i Major Simons is the Commander of the Ranger Training Camp located at Eglin

Air Force Base, Florida. He is responsible for the administration of the camp and for

the training conducted at this camp. In addition, he is the summary court officer, the

purchasing and contract officer and is responsible for liaison with the Air Force at
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o Comments of rating officer Major Simons is of average height, burly build and of great physical
strength and ruggedness. He is extremely well read, practical and able to present his
viewpoint clearly. He is cool under pressure and reacts quickly in emergencies; he has
both physical and moral courage and is extremely independent. Major Simons' greatest
drawback has been his failure to supervise the work of his subordinates and follow
through on instructions he has received; this is particularly true of the routine
administrative details incident to operating a small isolated training unit,
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I concur with comment3™of rating officer. Major Simons is hard to understand. He
is loyal, but an individualist; hardworking, but sometimes in the wrong direction;
singere, but in attention to dotd.l, lax. Correction of these dof:lciencies would make
hin .an outstanding officer.
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