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-§ tinguish this officer, Comment wil) be made as to officer’s present physical ability to perform ia time of war the duties required by his grade end brench.
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PREPARATION.OF AN EFFICIENCY REPORT IS A SERIOUS RESPONSIBILITY. EACH INDIVIDUAL WILL TAKETHE SAME PAINSTAKING CARE IN
THE PREPARATION OF THE EFFICIENCY REPORT FOR M5 SUBORDINATES THAT ME WOULD EXPECT WIS RATING CFFICER TO TAKE IN TME PREPARATION
OF MIS OWN EFFICIENCY REPORY. ALL ENTRIES WiLL BE TRUE AND IMPARTIAL AND MADE IN ACCORDANCE WITH AR 623-105.
SECTION | - PERSONAL DATA OF OFFICER BEING RATED
1. LASY WAME - PRST WAME - MBODLE INITIAL 2. SERVICE NUMBER DATE OF RANK &. GRADE

5. SRANCH
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1542 . Lt Colemnel
. DESCRIPTION OF DUTIES PER FOR N

Senior US Advisor at the
Turkish Army Ranger School., This school
was newly formed under the guidence and
direction of Lt Col Simons, %a prepere
the programs of imstruction, (Continmued

YEAR

SECTION il - REASON REPORT BEING RENDERED

o, AEASON (Chock Ome) 13, SASIS (Theck Owe) RATER INDORSER
AmnuaL #CS RATED OFFICER DAILY CONTACT
Ovwin (Speslly)
CHANGE DUTY RATEOD OF FICER ERSOUE KT SR RERVATION
(Bxpiain ia Soutien &T) INPREQUENT OBSERAVATION X x
CMANSE DUTY RATING OF FICER ;| RECORDS ARD REPORTS

SECTION il - DESCRIPTION OF RATED OFFICER AMD COMMENTS
Cammwets will reflect yowr appraimi of this officer aad 'm_n#lh strengths, wenkaseses, bebsvia, pursceality, charecter or other qualities which dis-

‘. navime orecen My observation of Lt Lol Simons is based upon infrequent observatio

because his duty station is several hundred miles from my own. He is a huskylrobust
officer of average height and reserved manner. He is conscientious and serious in
bhis attitude and in his .xplication to his work. He is thoroughly dependable.
expresses_himself well is direct and concise in his statements. His physicall,

and mentally aggressive attitude is his most marked characteristic. He is cooperative
and reesonable. He is practical, basic, and uncomplex in his thinking and has the
ability to hfot r:gidly to the heart of a problem. He appears qQualified to gerfom the
duties of his grade and btranch in.time of war. His knowledge of the Turkish Language
is limited to simple social greetings. '

1, EDaRSINS OFFICER [T]) PO MOT KROW THE RATED OFFICER WELL ENOUSN TO CONPLETE THIS REFORT,

This officer is particularly well fitted for his egreaent,_ assigmment, He is a husky
officer of medium height who is vitally interested in physical development and demand
of himself and others in this regard. He sets high standards and has been serious
aggressive and persistent in his endeavor to overcome deficiencies and eliminate obsta
efficient t.z-ainirg%.1 This officer_is concientious and dependable and works well
sion.

to
:in. out ci.ose super gg is well ig&gmgdinpigctical n his approach to problems

exercises common sense and mature ju

n eir solution.
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' RATING GFFICER INDORSING OF FICER

DATE - $IC MAT.URE OF RATIRG OF FICTR BATE SIGNATURE OF INDORSING OF FICER
8 May 1957 | 4 arvue T w 13 May 1957

RATING OF FICER'S ¥ YPED u* GRADE, SERVICE WUMB R, BRANCH, OROARIZATION |INDORSING OF FICER'S T YPL
AND DUTY ASSKI MMENT AND DUT Y ASSISHMENT

Javgs H. LyncH, coL, G, INFANTRY JAMES F, B ARTY
TUSAE - JUSMMAT 7234 DU CHIEF, CO
D TUSAE, JUSMMAT 7234 DU
i A [T AREVIEWMING OF FICER - PARAGRAPH 188, AR 823108 MAS DEEN COMPLIED WITH.
i-“" :'IVJ(:.I:OD?‘;;IS::':.‘LYI:!’D NAME, GRADE, SEAVICE WUMBER, BRANCH, ORCANIZA- SIGNATURE OF RE VIEWING OF FICER
.. rold L. Bays, col..-as(Inr), c/s M @l&,ﬁ:}
2oMay 57 |msiz, sudagt ! &
o S - . T DATE ENTURRD ON DA 11, PRRIONNEL OF FICER'S mnuW .
TemnzronY uas ] WCLOSURES. (Mnsert “O™ if appropriste) 6 Jun ST o ‘ .
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RATED OPFICERS NAME AND SERVICE NUNBER

SIMONS, ARTHUR D. O 410 287

SECTION IV . ESTIMATED PERFORMANCE OF OTHER DUTIES

E.stimate the level at which the rated officer would perform in esch type of dety

the Performance Legend. The Performance Legend contains six steps with each step indicating a level dof performance. Consider each item in terms eppropri-
ate to rated officer’s yrade and oranch. Use the UNKNOWN (UNK) only if the nature of your contects make it hprtuedle for you to make @a estimate of hie
prodaule petformance in # particular assigament. Marking UNKIOWN does not penalize the rated officar.

described below by indicating for each item the eppropriste sumber shown in

UNK « UNV.NOWN
PERFCRXANCE LECEND

1- SATISFACTORY

3+ EXCELLENY

O - UNSATISFACTARY

e .

2- VERY SATISFACTORY

$ - OUTST ANDING
4. GQUPERIOR

DUTIES

RATER MDORSER

8. COMMAND A TACTICAL UNIT

5. COMMAND A MON-TACTICAL UNIY

& RATER (Specily type of Steff Duty)
SERVE AS A STAFF OFFICER G }

INDORSER (Spocily (ype of Stoff Duty)

0-3

d. SERVE AS AN INSTRUCTOR ’°,

!

0. BERVE (N A CAPACITY INVOLVING CONTACTS W1TH OTHER SERVICES AND/OR AGSENCIES OF THE V. 5. SOVERNMRENT -

{. SEAVE ADROAO IN AN ASSIGNMENT ACQUIRING CONTACT WITH FOREIGN FORCES ANO/OR FOREIGN GOVERNMENTS

A SERVE WITH RESEAVE COMPONENTS

A SERVE 1N AN ASSIGNMENT REQUIRING APPRECIATION OF GOOD PUBLIC RELATIONS

1. CARRY OUT AN ASBIGNMENT INVOLVING MOSTLY ADMINISTRATIVE DUTIES

J. SERVE I AN ASSIGHMENT REOUVRING EXPRESSION EITHER WAITTEN OR ORAL

SECTION V . TRAITS, QUALITIES AND CHARACTERISTICS

SECTION Vil - PROMOTION POTENTIAL

Stuoy carefully the listed attributes which agply in some deyree to all olficers.
Designate in order of priority, as M1, M2 ami }{3 the three attribetes which
are the MOST PRONOUNCED in the rided officer. If consicered sppropriste s
aaximum of four sduitional MOST PRONOUNCED sttributes may be indicated
as M: Attrioutes which are considereu to be LEAST PRONOUNCED ia the
rated officer mey, if considered appropriste, oe indicated as L.

Coasidering only officers of his nde branch, and about the same time in

rede, what 18 your opimion of cer's pmohon polesial? Place e
!ﬁ-l-h-&c box opposite best d-:iptbn. recent pramstivsora-braach
tranafer nﬂnsceq.lmﬂlhdltoﬁuu ender similer clrcen-

fences v

RATER INDORSER ., - RATER WNDORSER

. ABLE TO (NFLUENCE AND DIREZCT OTNERS M-3 M ONE OF THE FEN EXCEPTIONAL OFFICERD weO
~————a—3 8, 64OULO BE CONSIDERED FOR MORE RAPID :

& weLL 0 AnD _PROBOTION THAN WIS CONTBMPORARIES.
bt el il i M 3 s, HOULD GIVE AN DUTSTANDING PERFONMANCE
P S ——— HEN PRONOTED TO THE HEXT MSHER SRADE.
r COURAU T[0T SICONMCTIONS ¥-1 W1 o, BWOULD GIVE A BUPERIOR PERFOMIANCE
 EEROND T ATIVE -2 " SHEN PROWOTED YO THE HEXT MSHER SAADE. b ¢ > ¢
B ACCEPYSNESFONSIRILITY 5, SNOULD GIVE AN EXCELLENT PERFORMANCE
/e —— @HEN PROMOTED YO THE NEXT MIGHER GRADE. A
15 GANTmORY, S tT Meadhatn i e R ia i M M 2 SMOULO'GIVE A VERY JATISFACTORY PERFORMANCE
[ —— WNEN PROMOTED TO THE NEXT MIGHER GRADE.
£ VaAmoREn 4 SHOULO SIVE A SATISFACTORY PERFORMANCE
i AT e SRR WHEN PROMOTED TO THE MEXT MISHER GRADE.
= SELROAT R AUT AT Y WAS REACNED THE WIGHEST ORADE
e o Tho ma e COMMENSURATE WITH ABILITY.

SECTION VI . PERFORMANCE OF PRESENT DUTY

$ECTION VIl - OVERALL VALUE TO SERVICE

Consiaerinz only officers of his grade, branch, and about the same time in

Considering officets of the same grede, branch, and about the same time in

grade, rate the officer on perfonsance of his duty assiznment. Read all de-
scriptions ena place s hewy X ia the box apposite best description.

grede, what is your eatimate of the rated officer’s overall value to the serv-
ice? Place 8 haavy X ia the box opposite-best-descxiptica.

s QUTSTANOING PERFORMANCE OF THIS DUTY FPOUND
W VERY FEW OFFICERS.

AN OUTSTANDING OFFICER OF RARE VALUER TO THE
SERVICE.

4. PERFONMS THIS OUTY IN A SUPERIOR BANNER,

A SUPEZRIOR OFFICER OF SREAT VALUE TO THE
* SERVICE. x

% PEAFORMNS THE DUTY it AN EXCELLENT BANKER.

% AN EXCELLENT OFFICER OF DISTINCY VALWE TO THE
SERVICE.

PEAFORME THIS OUTY M A
VERY SATISFACTORY MANNER.

'Y A VERYV BATISFACTORY OFFICER BWOSE VALUE TO
THE SZAVICE 13 LIMITED IN SOME RESPECTS.

1. PERFORMS THIS DUTY (N A SATISFACTORY MANNER,

3, ASBATISFACTORY OF FICER WHOSE VALUE TO THE
SERVICE 18 LIMITED IN MARY BESPECYTS.

PERFORMS THIS DUTY i1 AN UNSATISFACTORY
" MANNER.

.. AN UNSATISFACTORY OFFICER OF NO VALUE TO THE

o men 7
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