WPORTANT, THE PREPARATION OF AN EFFICIENCY REPORT IS A SERIOUS RESPONSIBILITY. EACH INDIVIDUAL WILLATAKE SHE SAKE PAINSTAKING CARE IN
THE PREPARATION OF THE EFFICIENCY REPORT POR MiS SUBORDINATES THAT HE WOULD EXPECT HIS RATING CFF! TO TAKE IN THE PREPARATION
OF KIS OWN EFFICIENCY REPORT. ALL ENTRIES WiLL BE TRUE AND IMPARTIAL AND MADE IN ACCORDANCE WITH X¥ 623.10S.
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SECTION Il - REASON REPORT BEING REKRDERED

1. REASON (Check One) 1, 84818 (Check One) RATER | INDORSER
ARMUAL K #CS RATED OFFICER | sanv conracy X X
CTHER TBposlly) FRATQUENT CBSERVATION

CHANGE ODUTY RATED OFFICEAR
(Rapiain in Sectien IIT)

IFREQUENT OBSERVATION
CHANBE DUTY RATING OF FICER AECONRDSE ANO AEPORTS r

SECTION Ill - DESCRIPTION OF RATED OFFICER AND COMMENTS

Commeats will reflect your appreissl of this afficer and will emphasize atremgths, wvenkoesses, bebhsvir, parsamslity, charecter or other qualities which dis-
tinguish this officer. Comment will bé made as to officer’s present physical ability to perform ia time of wer the duties required by his grede asd bresch. -
44, RATING OF FICER

Col Simons is one of the most capable, nrutilo. competent, dedicated, devoted,
honest, true, and loyal officers I have had work for me in the service. He is aggres-
sive, full of energy and possess a wealth of knowledge. He is well grounded and well
informed. He is a natural born leader, and is respected by all those he works with,

He takes pride in his unit and tasks assigned him. He applies himself gealously to
obtain unquestioned results. His unit was ready and capable of performing any mission
assigned him. He will not settle for second best, and bas the knowledge and ability to
sotivate people and gain the maxisum from them. He is mature in nature and g\lds!mt.
and has imagination to make tasks interesting. He is rugged and his (Cont'd

98. 1EDORSING OFPICER -[]) DO MOT KNO® THE RATED OFFICER PELL ENOUGH TO COMPLETE THIS REPORY.

A rugged, hard driving officer in whom intelligence and common sense are un-
usually well-balanced. He is one of the few individuals I have kmown who is oqunlly
qualified for both staff and coamand and who could be depended upon to contribute an
outstanding performance in either. Through his understanding of enlisted men and
Junior officers, he is able to easily obtain their maximum efforts and full coopera-
tion. As a special forces comndor. he has proven his nbility to work (Cont'd) :
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RATED OFFICERS NAME AND SERVICE NUMBER

SIMONS, ARTHUR D.,

SECTION IV - ESTIMATED PERFORMANCE OF OTHER DUTIES

Estimate the lovel at which the rated officer would perform in each type of duty described below by indicating for esch item the appropriste number shown in
the Pesformance Legend. The Performance Legend contains six steps with each step indicating @ level of performance. Consider each item in terms appropri-
ate to rated officer’s grade and branch. Use the UNKNOWN (UNK) only if the nature of your contacts makes it lmprecticable for you to make an estimate of his
pwobale performance in a particuler assignment. Mekiag UNKNOWN does sot penalize the ratad officer.

UNK = UNKNOWN

1= SATIAPFACTORY

9+ EXCELLENT

PERFORMANCE LEGEND
; ' O - UNSATISF ACTORY

2. VERY SATISFACTORY

S - OUTST ANDING
4 - SUPERIOR

DUTIES

RATER INDORSER

8. COMMAND A TACTICAL UNIT

S

& COMMAND A NON-YACTICAL UNIT

5
5 S

< RATER (Spacify typo of S8 f Dety)

G-1, G-2, G-3 or G-4

GERVE AS A STAPPF OFFICER

|tnOOR3ER (Specily typs of Stell Duty)

G-1. G-2. G-3 or G-k

d BEAVE AS AN INSTRUCTOR

& SERVE I8 A CAPACITY INVOL VNG CONTALCTS WITK OTHER SEAVICES ANO/OR AGENCIES OF THE U. 8. GCOVERNRENT

L sanve D 1N AN

NT

CONYACT WITH FOREION PORCES AND/OR FOREIGN COVERNMENTS

& SERVE WITH RESEAVE COWFPORENTS

A. GEAVE 1N AN ASIIGNMENT AEQUIRING APPRECIATION OF GOOD PUBLIC AELATIONS

4. CARRY OUT AN ASIGNMENT INVOLVING MOITLY ADMIKISTRATIVE DUTIES

/. SERVE IN AN ASSIGNMENT AEQUIRING EXPRESSION EITHER WRITTEN OR ORAL

.nmemuvm\nm

SECTION V - TRAITS, QUALITIES AND CHARACTERISTICS

_.nrnuunuunu\uv

SECTION Vil - PROMOTION POTENTIAL

Study carefully the listed @tsributes which apply la wowe degree to all officers.
| Dod;ude in order of priority, as M1, M2 and M3 the three attributes which
are the MOST PRONOUNCED in the rated offices. If consiasred sppropriate a
axi of fowr edditional MOST PRONOUNCED attributes mey be indicsted
a8 M: Aftributes which are considered to be LEAST PRONOUNCED ia the
reted officer mey, If considered appropriate, be iadicated as L.

Considering oaly officers of his grade, branch, and sbout the same time in

rade, what 18 your opinion ol this ollicer’'s promotion potentiai? Place @ ~
luvy X (a the box opposite best deacription. A recent promotion or 8 branch
transfer requires a comp erison with other officers wnder simil ar circum-
stances.

A GETS ALONO WELL WTH PEOPLE

: RATER INDORSER RATER MDORSER
a. ABLE TO INFLUEHCE AXO DIRECY OTMERS M3 Ml ONE OF YHE FEW EXCEPYIONAL OF FICERS WWO
S 6. SWOULD BE CONRDERELD FOR WORE AAPID

& waLL €0 AND ¢ o M PROMOTION THAN HiS CONT EMPORARIES. X X
A BARES RANCYICAL DESRONY M M_: ]|, wouLooive an ouTsTanpinG Pearoamance
& BOSD ) DG BT AND CORMD W BN S M M UNEN PROBOTED TO THE MEXT MIGNER SRADE.
8. COURAGE OF Wis ConnCTIONS M o SWOULD GIVE A SUPERIOR PERFORMANCE
SRR N AIVE M1 W3 UNEN PROWOTED TO THE MEXT HIGHER GRADE.
$:SCFEETS ABICORHMLITY M2 M2 g, SHOULD GIVE AN EXCELLENT PEAFORMANCE

> © WHEN PROBOTED TO THE NEXY HIGHER GRADE.

1 can GORK WITH WSV SUPERVISION

). LOYAL TO SUPERIORS

SHOULD BIVE A VERY BATISFACTORY PERFORMANCE
OHEN PROMOTED TO THE NEXT NIGHER ORAOR.

A TEAMOORXER

L ALWAYD SETS THE ERANPLE

1, SNOULD GIVE A BATISFACTORY PERFORMANCE
* WHEN PROMOTED TO THE NEXT MIGNER SAADE.

& DELESATES AUTHORITY

A. LOYAL TO SUBORDINATLS

WAS REACHED YHE HIGHEST ORADER
COMMENEURATE ATH ASILITY.

SECTION VI - PERFORMANCE OF PRESENT DUTY

SECTION VIil - OVERALL VALUE TO SERVICE

Considering only officers of his grade, branch, and sbout the same time in

Considering officers of the same grade, beanch, and sbout the same time in

grade, rate the officer on performance of his duty ssaignwent Read all do-
-u!pgba- md place & beavy X in the box oppoasite best dorerption

grade, what is your estimate of the rated officer’s overall value to the serw
ice? Place & beavy X in the box opposite Best deacription.

I.U‘YITA'N.. PEAFORMANCE OF THIS DUTY POURO
W vERY FEW OFICERS. x

AN OUTSTANDING OFFICER OF RARE VALULK TO THE
° SERvVICE.

A.nnna-n-m- Ammuun
S Y

A BUPERIOR OF FICER OF mn vALVE TO Tng
egRVICE.

e - . @

: 1 Y m'ﬂ- TN DUTY I AN EXCELLENT BANNER.

-

AN EXCELLENT OFFICER OF DISTINCT VALVE TO THE
SEAVICE.

e " -
L PENFOAMS THIS DUTY M1 A
1 VERY SATISPACTORY MANNER.

A VERY SATISFACTORY OFFICER WHOSE VALUR TO
THE SERVICE 1S LIMITRD IN BOME RASPECTS.

!! 'ourom'- YI- GUTY 181 A GATISFACTORY NAEMER.

A SATISFACTORY OFPICER WHOSE VALVUE TO ThE

% SERVICE I8 LIITED i WANY RESPECTS.

.. 2 paaronus T OUTY wt A URsATISFACTORY
nABNEA. :

AN UNSATISFACTORY OF FICER OF MO YALUE TO THE
* BERVICE.
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Item 14 (Cont'd)

enthusiasm is commendable. He seeks self-improvement and should be
promoted ahead of his contemporaries. He should be retained on active
duty past his retirement because of his experience and background. I
would fight to have this officer serve for me in any situation. He
keeps himself physically fit at all times and is capable of performing
duties in time of war cormensurate with his grade and branch. His morals
are above reproach. He is truly an outstanding officer and is well
qualified in special forces. Reason for change of duty: Placed on SV
USA Sp Warfare Center.

Deputy Group Coma.nder

dtem 15 (Cont'd)

effectively with foreign personnel in or out of their mative environ-
ment. He should be considered for retention in the Army beyond his
normal tour of active duty as a reserve officer.

WA

d. A. EUWARDS, Col,
7th SFG (Abn), 1st
Group Commander






