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1% . OFFICER EFFICIENCY REPORT > //
e 5 By SECTION 1

1. LAST MAME « FIRST NAME = INITIAL 2. SERVICE NUMBER |3j. GRADE :&Aﬁg:TROL 5. COMPONENT
SIMONS, ARTHUR D. N | o Inf | oRe

6. UNIT, ORGAN|ZATION AND STATION 1. PERIOD OF REPORT k. DAYS OF
Hq, Ranger Training Command (Abn), * [¥rou T0 DUTY  [LEAVE [oTHER
Fort Benning, Georgia 26Jun51 | 170ct51 109 | 5 0

9. WAME, GRADE, SERVICE WUMBER AND ORGAN | ZATION F 10. NAME, GRADE, SERVICE NUMBER AND ORGANIZATION OR UM

raTing oFficer JACK B, STREET IT COL inoors ING OFFICER HENRY KQEPCKE JR TT COL

K, Ranger Tng Comd(Abn), Ft Bemning, Ga. | H3, Ranger Tng Comd(Abn), Ft Renning, Ga.

11. REASON FOR REPORT  PCS RATED OFFICERL_J  CMANGE OUTY RATED OFFICER_A]  OTHER (Specify)
(seuyyanval Pcs rATING OFFICERCJ  cnANGE OUTY RATING OFFICER

12.

(Do mot write In this space)

13. OUTIES ACTUALLY PERFORMED ON PRESENT JOB (Oive his duty £DS__ 2122 _, esslgnment, and briefly describe major additional
@uties) This officer served as principal instructor in several periocds of tactical
instruction, to include village fighting tactics. He also assisted the principal
instructors in other tactical problems by the observation, evaluation and rating

of unit and individual performances in the field. Officer served in addition on

| special court martial and audited mess records.

v, EXTRIES ARE BASED ON _ "
OBSERVATION OF 30-59 pUTY DAYSC)  OBSERVATION OF 60 OUTY pAvs or mORe (K] oFFiciIAL ReporTs ()

15. DESCRIPTION OF OFFICER RATED _AND COMMENTS (These paragrephs ehould cover pAysicel, mental, moral qualities of rated officer,
and any speclel etrengths or wesknesses offecting hie ability te do certaln assignments mot covered elsewhere in the report)

A. COMMENTS OF RATING OFFICER 4 direct, incisive, imaginative officer who accomplishes his
training missions with a minimum of effort and friction and with considerable
flair for problem realism. This forceful, dependable individual works very well
with other.officers and secures excellent results. He appears to be in sunerior
physical condition and to be morally and mentally sound.

®. COMMENTS OF INDORSING OFFICER L[] 1 DO MOT KNOW THE RATED OFFICER BUT | WAVE CONFIDENCE 1M THE RATER®'S JUDGMENT
: I O 1 00 u0OT xMOW THE RATED OFFICER VERY WELL BUT § NAVE COMFIDENCE 1M THE RATER'S JUDGMENT

j,I concur with the comments of the rating officer,
{

\ i . %
N
IA. . RATER*S CERTIFICATE [ INDORSER'S CERTIFICATE
i | CERTIFY THAT TO THE BEST OF MY KNOWLEDGE ANO BELIEF 1 CERTIFY THAT TO TWE BEST OF MY KNOWLEDGE AND BELIEF
ALL ENTRIES MADE WEREON BY ME ARE TRUE AND IMPARTCAL AND ARE | att EMTRIES MADE MEREON B8Y ME ARE TRUE AND IMPARTIAL AND ARE
1M ACCORDANCE WITH AR 600-185. I8 ACCORDANCE WITH AR 600-18%. '
DATE 516 DATE SIGNATURE PF IMDORSER
170ct51 "230ct51 . /\/
OFFICIAL RELATION OFFICIAL RELATION TO RATED OFFIG{RT g in Ta,c’tics
Instructo my Comnittee Committee of my Training Section
1. 0 . 18. ENTERED ON [DATE , INITIALS OF
This report bas___iscloseres (Issert D _J7 apprepriate) WD i PORN 66 2300t51 SE????:“£”&
AGO FORM REPLACES DA AGO FORNM 67-1, 2°9UL 8], WHICH
D 1 Ser 5067"2 SECOMES OBSOLETE EFFECTIVE 15 SEP 50. “DV 6 1951
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SECTION |1

JESTIMA"ED DESIRABILITY IN-VARIOUS CAPACITIES = INDICATE THE EXTENT TO WHICH YOU WOULD DESIRE THE RATED OFFICER TO
| SERVE UNDER YOU 1N EACH TYPE OF DUTY DESCRIBED BELOW. PLACE AN X IN THE PROPER BOX. CONSIDER EACH ITEM [N TERMS
APPROPRIATE TO RATED GRADE AND BRANCH. USE THE °UNKNOWN" COLUMN ONLY IF THE NATURE OF YOUR CONTACTS WITH THE RATED
OFFICER MAXES IT IMPOSSIBLE FOR YOU TO MAKE AN ESTIMATE OF HIS PROBABLE USEFULNESS IN A PARTICULAR ASSIGNMENT,

RATER {MDORSER

A. COMMAND® A UNIT

O 0| 0

. SERYE AS A STAFF OFFICER

SPECIFY: («x X D D &
C. WORK AS A SPECIALIST, PROFESSIONAL PERSON, OR TECHMICIAN i
SPECIFY: :D 'D D [

D. TEACHM IN A CLASSROOM SITUATION oKy
=X

.Dﬂ
ﬂ@
i0=m

~0E0

Es SERVE IN A CAPACITY INVOLVING MANY CONTACTS WITH CIVILIANS - |
@.g. CONTRACT NEGOTIATION, ROTC, MG, ORC, ETC. .

Fo CARRY OUT AN ASSIGNMENT INVOLVING MOSTLY ADMINISTRATIVE
OUTIES

aggeranas
D oot oo

G. REPRESENT YOUR VIEWPOINT IN LIAISON ACTIVITIES: :
W. MAKE OECISIONS ANO TAKE ACTION TW TOUR WAWE DURTNG VOUR —|

NAPPY TO RAVE NiIN

DDDDQQDDDD

-l -
ABSENCE “Z 0@ B
o BE RESPONSIBLE IN AN EMERGENCY REQUIRING FORCEFUL 1 -
LEAOERSH 1 P O 0O g =
J. OTHER o3
SPECIFY:

Dmd”ﬁﬁﬁagu

0

K. COMMENT, AND/OR CLARIFY ABOVE RATINGS AS DEEMED NECESSARY; IIC_I.-I;I.M ANY SPECIAL QUALIFICATIONS OF VALUE YO SEAVICE.
This officer conscientiously observed measures of supply econamy.

*For technical services, sdminiotrative services., or otafl, laterpret this te mesn mssagerisl nlmnl““!lu cammassurate
with cammand.
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SECTION 111 SECTION IV _-
A. PERFORMANCE OF OUTY —~ CONSIDERING ONLY OFFICERS & :
OF MIS GRADE AND BRANCH WITH ABOUT THE SAME COM-| | ©
[MISSIONED SERYICE, RATE THE OFFICER ON PERFORMANCE| w [ o [WHAT 1S YOUR ESTIMATE OF THE RATED OFFICER'S OVER- o
OF hie dut gneent. READ ALL DESCRIPTIONS AND ]
Puca'n “"v;‘;‘ "";""E 80X OPPOSITE BEST DESCRIP- & | = |ALL VALUE TO THE SERVICE? COMPARE HIM WITH OFFICERS - o
TION. OF THE SAME GRADE, BRANCH AND OF ABOUT THE SAME| i §

THIS DUTY

6. OUTSTANDING PERFORMANCE OF TNIS DUTY FOUND IN VERY
FEW OFFICERS

POSITE THE MOST APPROPRIATE DESCRIPTION,

5. VERY FINL PERFORMANCE OF DUTY OF SUCH A WATURE THAT
. THIS OFFICER WOULD BE NARD YO REPLACE

u. PERFORMS THIS OUTY IN SUCH A COMPETENT, OEPENOABLE
MANNER THAT THIS OFFICER 1S AN ASSET TO THME SERVICE

8. TNE MOST OUTSTANOING OFFICER | KNOW

3. USUALLY PERFORMS TNIS DUTY COMPETENTLY

Ol O

7. OME OF TME FEW NIGALY OUTSTANDING OFFICERS | KNOW
2. BARELY ADEQUATE IN PERFORMANCE OF TNIS DUTY .

O000R0O|C
] [ o] ) ] )

A HNRCEOURE LinSHE SERSORNINAE: OF T’ Tt 6. A VERY PINE OFFICER WHO 1S A DISTINCY ASSET TO THE

SERVICE

B. IN THE EVENT OF Jmmediate mobillsation, WHAT (S
THE Mhigheat leve!l of performance YOU WOULD EXPECT
FROM THE RATED OFFICER? READ ALL DESCRIPTIONS AND
PLACE A HEAVY X (N THE 80X OPPOSITE BEST DESCRIP-
TION.

A COMPETENT, OEPEWDABLE OFHCEI OF GREAT VALUE TO
THE SERVICE

O| &®| O] O
(<]

RATER
I NDORSER
v

“I'n. A TYPICALLY EFFECTIVE OFFICER WO 1S A CREOIT TO
THE ARuY

1

WOULD GIVE AN OUTSTANDING PERFOR“ANCE AT ¢we grede
levels WIGMER

6. WOULD GIVE A COMPETENT AND DEPENDASLE PERFORMANCE
AT two grede levelo MIGHER

5. WOULD GIVE A FAIRLY ADEQUATE PERFORMANCE AT ¢we
grede Jovele MIGHER

00

3. AN ACCEPTABLE OFFICER WHOSE VALUE 1S LIMITED |l
SOME RESPECTS

7!

4. WOULD GIVE AN OUTSTANDING PEIFORI‘ANC( AT THE mext
ANigher GRADE

WOULD GIVE A COMPETENT AND OEPENDABLE PERFORMANCE
AT TME mext Aigher GRADE

2. WOULD GIVE A FAIRLY ADEQUATE PERFORMANCE AT THE
aext higher GRADE o 1. AN OFFICER WO DOES NOT NAVE TNE CALIBRE THAT ONE
WOULD GIVE AN INADEQUATE PERFORMANCE AT THE mesxe SNOULD REASOMABLY EXPECT §M AN OFFICER

higher GRAOE ) :
’ . ‘ % &4 COVEEMENY RETEO GFFED | IR0 § - SR

2. AN OFFICER WO PERFORMS ACCEPTABLY IN A LINITED
RANGE OF ASSIGNMENTS, BUT SMO COULD EASILY OE
REPLACED
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