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C OFFICER EFFICIENCY REPORT 

SECTION I 

1, LAST MANE• FIRST MAME• INITIAL 2, SERVICE NUMBER 3• &RADE II, CONTROL !), COMPONENT 

SIMCNS, ARTHUR D. 

6, UNIT, ORGANIZATION 4110 STATION 

- Major
J. PERIOD OF REPORT 

8RANCH 

Inf me 

DAYS or
lil, Ranger Training Canmand (Abn) ,· 
Fort Bennin, Georgia 

FROII TO DUTT l[AVE OTH[R 

26Jun51 170ct51 109 5 0
9, NAME, GRAD[, SERVICE NU�ER ANO ORGANli:ATIOII

-
F 

RATING OFFICER JACK B. STREET r.:r COL 

B:i, • Ranger Tng Comd(Abn) 1 Ft Bem:mg, Ga. 

10, NAME, GRADE, SERVIC[ NUMBER ANO ORGANIZATION OR U 
.. INDORSIMQ OFFICER HENRY KOEPCKE �TR T!I' COL • 

Hq; Raneer Tng C01!1d(Abn), Ft Benning, Ga. 
ll, REASON FOR REPORT 
(S&Vl)AIINUALCJ 

12, 

PCS RATED OFFICER 
PCs RATING OFFICER Cl

C"ANG[ DUTT RATED OFFICER 
CUNG.[ DUTT RATING. OFFICER CJ

(O• ■•t •r)t• In tAI• •�•c•) 

1,, DUTIES ACTUALLY P[RFORNEO ON PRESENT -'DI COi"• •l• .,, _,,s_....,_ ___ , ... ,,,._.,, -4 •rlafl7 ••crlh -J•r eddltloa•l 
"•�J Thia officer served as principal :mstructor in several periods of tactics.l 
instruction, to include village fighting te.ctica. He also aesisted the principal 
instructors in other tactical problems by the observation, evaluation and rating 
ot unit and individual performances in the field. Officer served in addition on 
a cial court martial and audited mess records. 

1 ... OCTRI ES ARE IASED OM 
OISU;ATION OF ,0-,9 DUTY DAYS□ OlstltYATION OF 60 DUTY DAYS OIi IIOREc:IJ OFFICIAL .R[PORTSCl 

l!). DESCRIPTION OF OFFICER RATED AND COl+IENTS ,.,,. ... ,..r•1repli• e-,ld conr pli7alcol, -ntd, -rd q,,elltlu ef r.•t•d officer, 
•d _,, .,,.c1.1 etre•lt .. er wai■•HH ellecU•I 1118 el,Jllt7 t• • .. rt•I• ••-'•-•t• ••t cenred elHeltere In tlw report) 

A. COIIIIENTS °' llATIIIG OfFICER A direct, incisive, imaginative officer who accompliehes his
training missions with a minimum of effort and friction and with considerable
flair tor problem realism. This forceful, dependable individual works very ,rell 
·with other .. otf'ioers and secures excellent results. He appears to be in su�rior
�sical condition and to be 11oral],Y and ment&ll,Y sound .

• 

lo COIIIIENTS OF INDORSING OFFICER .C] I 00 NOT IUIOW TN[ IIAT[O OFFICER BUT I UVE CCINFIOENC[ II 1"E RATER'S ,IUOGNENT 
c:::J I to IOT UOW TN£ IATED OFFICER Y£RY W£LL IUT I HIE CONFIDHC£ 1M '"E RATER'S -'UOGN[NT 

• i

! ;r concur w1 th the
f

comments or the rati!Jg of'ficer. 

\ 

A. . IATEt•S CERTIFICATE ... IIDOISEl0 1 C[ITIFICAT[ 

ij I CERTIFY T"AT TO T"E 1£ST OF NY UOWLEDGE ANO IELl[F 
All ENTRIES IIADE NEREON SY NE AR[ TlUE AND INPARTIU ANO ARE 
Ill ACCORDANCE •ITN AR 600-J.I�. 

DATE 
l70ct5l 

I CERTIFY TNAT TO T"E IEST OF NY �NOWL[DGE ANO BELIEF 
All [NTRl[S NADE NEREON IT N[ ARE TRUE AND IMPARTIAL AND ARE 
IM ACCORDANCE WIT" AR 600-18,, 

DATE 

OFFICI UTI TO U S 
Committee of mv Traini Section 

11• 
Q , la. ENTERED ON ATE • 

TUa report ,u_hclOHl'N Cl■HrlLJI •��re�rleteJ WO Am FORM 66 2J0ct51 
INITIALS OF 
PER SONNE l 'If .CJ... OFFICER C/ 

REPLACES OA AGO ,aa11 61-1, 1',uL .. ,. WNICN. 
HCOIIES OISOLET( [,,[CT IY[ 1, SEP ,o. ttOV 6 1951 
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SECTION 11 

l.STIMA:ED DESIRABILITY IN· VARIOUS CAP ACITIES - I ND I CATE THE EXTENT TO WHICH YOU WOULD DESIRE THE RATED OFFICER TO 
SERVE UNDER YOU IN EACH TYPE OF DUTY DESCRIBED BELOW. PLACE AN X IN THE PROPER BOX. CONSIDER EACH ITEM IN TERMS 
APPROPRIATE TO RATED GRADE AND BRANCH. USE THE •UNKNOWN• COLUMN ONLY IF THE NATURE OF YOUR CONTACTS WITH THE RATED 
OFFICER MAKES IT IMPOSSIBLE FOR YOU TO MAKE AN ESTIMATE OF HIS PROBABLE USEFULNESS IN A PARTICULAR ASSIGNMENT. 

RATER fNDORSER 

A. COMMAND• A UN IT =t} C □ (J □ Ii'.] Td D □ D □ �
e. SERVE AS A STAFF OFFICER ::□ D D D � =□ IP□ D D � �oSPECIFT: :, � 

WORK AS A SP[CIALIST, PROFESSIONAL PERSON, OIi TECIINICIAN • c. ···00.· D £] .□ .. □ =□ nxi" □ !□ □ .. □ :OSPECIFY: 
....... • .. 

D. T[ACM IN A CLASSROOM SITUATION (;::::::: :� :0 J5.o :□ � IDJ :□ b ;□ x□1, .. o
E. SERVE IN A CAPACITY 'INVOLVINu NANY CONTACTS WITH CIVILIANS-

=;,,:::i .. o 
... 

:� s:□:o 
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;[] 
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oO: ED :o ;o :::0 � :::0 ••9• CONTRACT NEGOTIATION, ROTC, NG, ORC, [TC.
F. CARRY OOT AN ASSIGNMENT INVOLVING MOSTLY Al)IIINISTRATIYE

OUT I ES

G. R[PRESCNT TOI/R Yl[Wl'O�'!'f IN LIAISON ACTIYITl[S·

H. MAKE OECISIONS ANO TAKE ACTION IN YOUR NAME DURING TOUI
ABSENCE

I. IIE RESPONSIBLE IN AN EMERGENCY REQUIRING FORCEFUL
LEAOERSH IP

J. OTHER
SPECIFY:
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K. COMMENT, AND/OR CLlllFT ABOVE RATINGS AS DEEMED N[CESSARYJ INCLUDE ANY IP[CIAL 'QUALIFICATIONS Of' YALU[ TO IOIYIC[.
This officer conscientiously observed measm:es or eupply economy.

•For t•cllnic•I ••r•ic••• .. l•l•tretl- eerYlc••• er et•ff, l•t•rpr•t UI• •• -• MNl•rld ,..,..,..,.,uu .. c-••r•t•
•ltlt c-d.

SECTIOII 111 

A. PERFORMANCE OF OUTY-COIISIOERIH OIILY OFFICERS
OF HIS IRAOE AIID IRAIICH VI TH AIOUT 111E SAME COM-
MISSIONED SERVICE, RATE THE OFFICER ON PERFORMANCE 
BF ltl • �•ty •••il••••t. READ ALL DESCRIPTIONS ANO
PLACf A HEAVY X IN THE IOX OPPOSITE IEST OESCII P..
TION.

7. EXCELS ANT OTHER OFFICER I KNOW IN r[RFORNANCt. Of
THIS D UTY

6. OUTSTANDING PERFORMANCE OF TNIS DUTT FOUND IN VERT
FE■ OFFICERS 

�- YEIIY FIN[ PERFORNAIICE OF DUTT Of SUCH A HTUR[ TUT
THIS OFFICER WOULD IE NARD TO l[PlAC[ 

"· PERFORMS THIS OUTY IN SUCH A COMPETENT, OEPENOAIILE
MANNER THAT THIS OFFICER IS AN ASSET TO TM[ SERVICE 

:,. USUALLY P[IFORNS TNIS DUTY COIIPETOITU

2. IIARELY ADEOUAT[ IN PERFORMANCE OF TNIS DUTY

1. IUD[OUAT[ IN TM[ P[IFOIINANC[ OF TIIIS DUTY

B. Ill THE EVENT OF 1-•dl•t• •oblllHtlDfl, WMAT IS
THE 1ti1"iieet l•••l of p•rloraenc• YOU VOULD EXPECT
FROM THE RATED OFFICER? READ ALL DESCRIPTIONS AND
PLACE A KE&VY.X IN THE IOX OPPOSITE IEST OESCRIP-
TION.
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6. 

!). 

WOULD GI¥[ AN OUTSTANDING PERFORMANCE 
hula HIGHER . 

. 

AT,- Ired• 

WOULD GIV[ A COMPETENT AND DEPENDAIILE PERFORIIANCE 
AT,_ 1r•d• l•nl• NIGHER 
WOULD GIVE A FAIRLY ADEQUATE PERFORMANCE AT,_ 
tr•4• l•r•I• NIGHER 

11. WOULD GIVE AN OUTSTANDl•G PERFORMANCE ·AT TH[ Nat
lti1/ter GRADE

:,. WOULD GIYE A COMPETENT AND OEPENDABL( P[RFORNAIIC[ 
AT THE n••f ltlflter GRADE 

2• WOULD GIVE A FAIRLY ADEQUATE PERFORMANCE AT THE 
-•f hJfher GRADE • 

l. WOULD GIVE AN INADEQUATE PERFORNAIIC[ AT TM[ ... ,
ltifh�r GRAOE
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IECTIOII IY . 
• 
en • WHAT IS YOUR EST.I MATE OF 111E IATEO OFFICER'S OYER• 
8 • ALL VALUE TO TIIE ltlYICET COMPARE NIN Vl111 OFFICHS- • 

Of 11[ IANE UADE, IIAICII AID OF AIOUT 111[ IANE
... ...
C 

LEH11f OF COtlCI SSIOll[D IEIYI CE. PUCE AHEAVY l OP- a: 

□ POSITE THE NOST APPROPRIATE O[SCRIPTIOI.

D 
Ii] 

• 
•• TN[ _,ST OUTSTANOIIIG OFFIC[I I DOW D 

D 
D ,.
□ 

OIi[ OF TII[ FEW NIGIILY OUTSTAIIDIIIG OFFIC[IS I DOW D 

D ,. A Y[IY FIi[ O,_.ICtl •o II l IISTIICT ASSrT TO T•E a IE11YIC[ 

Ill: .. .., 
,. A COIIPETENT, KPPIDAILE Of'FICEI OF IIEAT YALU[ TO 

D
Ill: 

8 TM[ HIYIC[ 
•-

11, A TYPICALLY lff[CTIV[ OFFIC[I 11110 IS A CIEOIT TO [] 
D 

TM[ ARNT 

□ :,. AN ACC['TABL[ OFFICEI •OS[ fAW[ IS llNIT[D IM
D 

iJ 
SOil[ l[SP[CTS

D t, AN OFFIC[I 11110 PERFORMS ACC['TAIILY IN A llNITlD D [j 
IANGE OF ASSIGNMENTS, IUT •D COULD USI LY IE 
l[PUCED 

D 1 • All OFFICER 11110 00[5 NOT NAY[ TN[ CALIIR[ TNAT Olli D 
D 

INOULD •EASOIIAIU EXPECT ·11 AN OFFICER 
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