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l WMPORTANT: THE PREPARATION OF AN EFFICIENCY REPORT IS A SERIOUS RESPONSIBILITY. EACH INDIVIDUAL WILL TAKE THE SAME PAINSTAKING CARE IN
THE PREPARATION OF THE EFFICIENCY REPORT FOR HIS SUBORDINATES THAT HE WOULD EXPECT HIS RATING CFFICER TO TAKE IN THE Pl!PAIA?ION
0' HIS OWN EFFICIENCY REPORT. ALL ENTRIES WILL BE TRUE AND IMPARTIAL AND MADE IN ACCORDANCE WITH AR 423-10S.

/Pl ’ SECTION | - PERSONAL DATA OF OFFICER BEING RATED
_r'i”? WAME « FR3T NAME « MIDOLE INITIAL 2. SERVICE NUMBER L oaTe or rANK 4. SBRADE .. BRANCH
i . GASIC oCTalL |
' SIMONS, ARTHUR D. l_ 27 Apr 54 | Lt Col el il B
"E U, GASApTATION. R0 $T AT oW ¥ —— FROM Yo W §
.Hq XVIII Abn Corps or DAY WONTH |VYEAR DAY  |MONTN |VEAR .
|Fort Bragg, North Carolina | e | 1 |May|57 30 Apr |58 | 285 | &

OUTY ASSIGNMENT FOR RATED PERIOCO

K GUTY mos 9. AUTHORI2ED GRADE FOR DUTY ASSIGN- TT_HAJOR ADDITIONAL DUTIES [Describe)

. 5505 “" Lt Col 1May57-2TMay5T: Banger Tng Ctr Advisor,’
SR TEu O ST SR AEED AUSAR JUSMMAT Turkey (723

- e . . £8May5T-hJul5T: Casual
Information Officer '(!':nformatxon Section) ™~ 1140\3.157-17.1\1157 27Dec57-3®e¢=533 -".1,53.

10Feb58; pr58: Ordinary Lv -

SECTION Il - REASON REPORT BEING RENDERED

“ REASON (Check Ome) ", _ BASIS (Chook One) RATER | INDORSER
X amsua PCS RATED OPFICER ®AILY CORTACY ¥
T WER (Spocily) 7
CHANGE OUTY AATED OP FICER g AREQVANTONRENUATION" . X
@eplain'th Sogtion, 2V) IMPREQUENT OBSERVATION
CHANGE DUT Y RATING OPPICER AECONDS AND REPOATS

SECTION IH - DESCRIPTION OF RATED OPFICER AND COMMENTS

Comments will reflact your appraisal of this officer and will emphesize @rewgths, veakasunes, bebavicr, pmraamlity, charecter or other qualities which dis-
tiaguish this officer, Comment wil) be -dontodﬂo.’u presant ﬁyﬂe‘l.bﬂlylonfmhu-odmmddhl required by his greds and braach.
44, RATING OF FICER

. Thisis a hardworldng. conscientioul officer. A.lthough new at public information
work, he has made rapid progress and produces highly effective results. Outstanding
.among his many fine traits is his decisiveness. Ibelieve he would make a topnotch

-commander. He is the type ‘of person I would like to have around in an emergency. iesi

This officer's physical condition would permit his performlng full duty :In time
- of war. : 3

L]

"- RDARSING OFFICER [™]¢ DO MOT XNOW THE RATED OFPICER FELL ENOUSH TO COMPLETE THE AEPORY.

A graduate of a journalism college, Col Simons has a good backg‘rmmd for
Public Information work - though no actual experience until his arrival hete. .
-has since been qualified as a parachutist and is making excellent progress in
handling his job. A combat soldier, he brings out the soldiers' viewpoints in his

; writings and relations. He is mature, serious minded, alert and conscientious.

RATING OFFICER e l.mll” OFFICERN o
*?l / SIGNATURE OF RATING OF FICER OATE 180 rFicER f
Iifég | p.lest) Cinse pay S8 |
lwrwcﬂ'r:ﬁgx::l L) unvlc.: WU ER, BAANC M, OROANIZATION .u atr'r".r ar‘.':..u"l TYPED MANE, SRADE, SERVICE MUMBER, BRANCH, ong‘mn-no.
CHARLES H. CHASE, Brig Gen, ' R. F. SINK, Maj Gen,  Usa :
XVIO Abn Corps & Ft Bragg ¥ XVIIOI Abn Corps k Ft Bragg ...
_Dg.q_k c/s Comm :

REVIEWING OF FICER - PARAGRAPH 18¢c, AR 623-108 HAS BEEN COMPLIEDO ITH.

N e
DATE REVIEWING OF FICER'S YVPID NAME, GRADE, sZavict Iu-ll. BRANCH, ORGAMIZA- |SIGNATURE OF REVIEWING OF FICER
TION AND DUTY ABSIO NNEN

“. . 20. DATE ENTRRED ON DA 21, PERSONNEL OF F INITIALS
-9 tumaweonr was ‘O wCLOSURES. (msart “O™ if apmamiate) ".g My 58 @g
ASL67-4 DETMRITTIUEa MAY 13 1958°FFICER EEFIQENCY REFORT.




o e ——— e
RATEO OF FICERS NAME AND SERVICE NUNBER

SIMONS, ARTHUR D., 0 410 287 |

SECTION IV - ESTIMATED PERFORMANCE OF OTHER DUTIES

Estimate the level at "I\ic.h the rated officer would perform in each type of duty described below by indicating for each item the appropriste number shown in
tbe Performance Legend. The Performance Legend contains six ateps with each step indiceting s level of performance. Conaider each item in terms appropri-
ate to rated officer’s grade and branch. Uss the UNKNOWN (UAK) oaly il the nature of your coatacts makes it impracticable for you to make an estimate of his

pwbable parformence ia 8 paticuler easigmment. Marking UNKNOWN Goes ot peaalize the rated officer.

UNK « UNKNOWN

| - SATISFACTORY

3 - EXCELLENT
8 - OUTST ANDING

PERPORMANCE LEGEND :
© - 'UNSA TiSFACTORY

2. VERY BATISFACTORY

_|e-surerion

DUTIES

RATER INDORSER

8. GOmAND A TACTICAL UNIT

5

& COMMAND A NOWN-TACTICAL UNIT

- a RATER SpucHy type of Seall Dety)
SERVE A8 A STAFF OFFICER G-3 Divi.ion

INOORSER (Bpwcify typo of Siall Duty)

G-3 Division

0

d SERAVE AS AR MSTRUCTOR e ves »

0. SERVE (N A CAPACITY INVOLVING CONTACTS WiTH OTHER SERVICED AND/OR ASEHCIES OF THE U. 3. SOVERNMENT

L sgAvE ABROAD 1% AN ABIONMENT REQUIRING CONTACT WIVR FOREIOR PORCES AND/OA FOREIGN SOVEMNNENYS

6 SORVE FTTir RESEAVE COWDRENTS : °

|

A SERVE 18 AN ASROMMENT AEQUIRING APPRECIATION OF G000 PUBLIC RELATIONS

L CARRY OUT AN ASSIGNMEST INVOLVING MOSTLY ADMINISTRATIVE ouTIEs

]

. |- SBRRVE Wi AN ASSISEDENT AEQUIRING EXPRLSSION EITHNER FRITTEN OR ORAL

VWA [njinjnikn i,

o [Ution b [ (U N

SECTION V - TRAITS, QUALITIES AND QHARACTERISTICS

SECTION Vil - PROMOTION POTENTIAL

Study cerefully the listed sttributes which apply in some degree to all officera
Designate Ly arder of priority, as }M1,M2 and M3 the three attributes which
are the PRONOUNCED ia the rated officas. If considered appropriate a
scinm of fow additiosal MOST PRONOUNCED attributes msy be iadicated
ss M: Atributes which sye considered to be LEAST PRONOUNCED ia the

Conasidering oaly officers of his grade, branch, and ebout the same time in

rade, What 18 your opinion of this ollicer's gromolion po(entul’ Place o
iWXhmdetcboldcmtbn.A jonor a b
transfer soquires & caomparisoe with other officers ndtt simil ez circam-
Rences.

'Y

. | r2ed olicer mey, llmdd‘nd q;pnprino. be indicated ss L. . —
. E : RATER | INDORSER i RATER | miDORsER
" fla. asLe 70 inrLUERCE ANO DIRECT OTHERD - M-1 |- M-2. ONE OF THE FEY EXCEPTIONAL OF FICERS WHO
! 6. SNOULO 8 CONSIDEREO FOR MORE RAPID
A WELL GROUNDED ARD INFORMED PROMOTION THAN MWiS CONT EUPORARIES.
CamARENPAAGTICALIOECIRONS Y M-3 o SHOULD GIVE AN OUTSTANDING PERFORMANCE
" = T akin M-3 M-1 SHEN PROMOTED TO THE NEXT MIGHER GRADE. b’ 5]
SICOURASSE OFMNCONMIGHIONS M-2 4 SMOULO GIVE A SUPERIOR PERPORMANCE
AR WHEN PROMOTED TO THE NEXT WIGHER GRADK.
»
SIACERETS AL PORSINGTY 5. SHOULO SIVE Aw SECELLENY PERFORMANCE
F it e HEN PROWOTED TO YHE HEXT MENER SRADE.
LiCANImORRIRIT KinnuI SR EAVISION 2. SNOULD GIVE A VERY SATISFACYORY PERPORMANCE
A a T ol et Rions WHEN PROMOTED TO THE NEXT NIGHER GRADS.
[ Dl 1. SHOULO GIVE A BATISFACTORY ~ERFORMANCE
8 aloariloaribualsxannys ¥NHEN PROSOTED TO THE NEXT HIGHER GRADE.
RSTORL AT AT o, WAS REACHEO THE MIGHEST SRAOE
P A T i COAMENSURATE WTH ABILITY.

SECTION Vi . PERFORMANCE OF PRESENT DUTY

SECTION Vill - OVERALL VALUE TO SERVICE

Considering only officers of his grede, branch, end sbost the same time in

Considering officwe of the same grade, beanch_ and sbout the same time is _

ngo, tete the afficer as pedormance of his duty essignmext. Read all de-

" | exxiptions and place e beavy X ia the box apposite best description.

grade, what is yow eatimate of the rated qﬁw‘c overall value to the sarv
ice? Place @ basty X ia the box opposite boat deacription.

(T

& OUTSTANDING PEAFOSRARCE OF Y8 DUTV POVED
" VERY FEV OFFICERS.

. AN OGTSTANPING GFFICER OF RARE VALUEL TO THE
sERVICE.: - * - T e T e

VERY BATISFACTORT MANNER.

¥
4 PERSTRAE THIS DUTY 11 A SUPERION EABEEA, 'q x o JEEENERAEREPEN Al .
. oo .
5 PEAFORNS THIS QUTY I AN EXCELLENT ARNER, s AN EXCELLENT OFFICER OF GASTINCT VALUE TO THE |
e ’ N
2 PERFORMS THIS OUTY 1t & . ; s A VERY BATISPACTORY CPPICER SHOSE VALUE TO

THE SERVICE 18 LIITED I SOME RESPECTS.

1. PERPOMIS THIS GUTY 0 & SBATIFACTORY HANNER.

s, ASATISFACTORT OF/ICER owosk vaLue TO Tne
* SERVICE IS LHNTED IN MANY RESPECTS.

o, PEAFORMS TS DUTY I AN UNSATISFACTORY

an mn'u'rurmoqv OFFICER OF NO VALUR TO THE

i

- sEAVICE.
‘m PRINTING OFFICE: 1957 O—aB1304






