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\MPORTANT: THE PREPARATION OF AN EFFICIENCY REPORT IS A SERIOUS RESPONSIBILITY, EACH INDIVIDUAL WILL TAKE THE SAME PAINSTAKING CARE IN
THE PREPARATION OF THE EFFICIENCY REPORT POR HIS SUBORDINATES THAT HE WOULD EXPECT HIS RATING CFFICER TO TAKE IN THE PREPARATION
OF HIS OWN EFFICIENCY REPORT. ALL ENTRIES WILL BE TRUE AND IMPARTIAL AND MADE IN ACCORDANCE WITH AR §23-105.
m_} SECTION | - PERSONAL DATA OF OFFICER BEING RATED
T MAME - FIRST NANE - WDOLE INIVIAL 2. BERVICE NUMBER . DATE OF RAMK 4. GRADE k BRANCH
SASIC DETAIL
SIMONS, ARTHUR D. I 27 Apr 54 | Lt Col 1Inf
@, UNIT, ORGANIZATION, AND STATION v. ——a FROW Yo [oury m#‘éf:—:u
Hq & Hq Co Tth Sp Forces Gp (‘bn) or DAY WONTH |YEAR [DAY WONTH [VEAR
1st Special Forces, Fort Bragg, NC seront | 5 1Jul (61 |17 |Sep [61 | 45 | 30
- DUTY ASSIG NMENT FOR RATED PERICO
W DUTY oS kl:xruomuo GRADE FOR DUTY ASSIGN- | 11. BAJOR ADOIT IONAL OUTIES (Desceibe)
72010 Not Applicable 5 Jul 61 to 3 Aug 61: Deputy for Plans
70, OESCRIPTION OF DUTIES PERF ORMED and Trgm USA s”cigl Warfare c,m'r’
Deputy Commanding Officer, USA Spoci.al Fort Bragg, NC.,k Aug 61 - 17 Bep 61, Dep
Warfare Center - CO, USA Spec Warf Ctr, Ft Bragg, N.C.
SECTION Il - REASON REPORT BEING RENDERED
[ LREZASON (Check Ome) P 3. BASIS (Chesk One) RATER INDORSER
ANNUAL PCS RATED OPFICER DAILY CONTACT . !
: — STwER (Speclly) PREQUENT CBSERVATION
X “":'.:‘:m‘""“"':;" ’"“. X | Para 108; AR 623.105 INPREQUENT OESERVATION
CHANGE DUT Y RATING OF MICER RECONDS AND REPORTS x

SECTION Il - DESCRIPTION OF RATED OFFICER AND COMMENTS

Cammerts will reflect yowr sppraisa) of tbis officer end will emphesise atresgths, weskadases, bobavixr, gmrermmliry, charecter or other qualitiss which dis-
tinguish this officer. Comment will be made as to officet’s poaat physical ebility to perfors ia tize of war the duties required by his grade end brench.
4. RATING OF FICER

One of the finest officers I have ever had the privilege to serve with. He is

ocompetent in every way to carry out the duties of the next higher rank, He is
definitely general officer material, and should attend the Army War College.

Reason for report: Officer reassigned duties as CO, Co A Tth SPG(Abn) lst SF.
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9. IDORLING OFFICER  £F) | 0O MOT KNOU THE RATED DFPICER WELL ENOUBN TD COMPLETE YIS REFORT. -
’

1. YR - T,
RATING OFFICER

INDORSING OFFICER

on
Pave s E HFE/RATING ce AYTE -G NATURE OF INDORSING OF F
14 Nov 61 ?,,%,«1 m 17 Kov 61 4

MATING OF FICER'S Y YPEO NAME, GRADE, IIIVIC! HUMBER, BRANCH, ORO A INDORSING OF PICER'S T YPED NAME, SRADE, SERVICE NUMBER, NCN.OICAHI!ATM#
AND DUTY ASSIC NMENT AND OUTY MNGHIIIY

WILLIAM P. YARBOROUGH, BrigGen, _C. CLAYMAN, Brig Gen,
HQ USA SpWarfareCenter, Commanding General| By XVIII Abn Corps, Deputy |
Hq XVIII Abn Corps and Fort Bragg
REVIEWING OF FICER - PARAGRAPK 18c, AR 623-108 HAS SEEN COMPLIED WVITH.

—_— e —————
REVIEWING OFPICER'S T YPED NAME, GRADE, SERVICE NUMBER, BRANCH, ORGAMIZA. SIGNATURE OF ﬁvu'u- OF PICER
TION AND DUTY AS3SIC NMENT

. 2 3 = : = 0 _DATE ENTERED OW DA 37, PERSONNEL OF FICER'S INITIALS
THE REPORT WAS O INCLOSURES. (Basert “O™ if apprepriote) E o) ! 61 M
JFore ©7-4 REPLACES OA FORM 73, 1 JUL. 53, wer S ﬂﬁi OFFICER EFFICIENCY REPORT

WHICH 18 OBSOLETE AFTER 31 DEC 8.

(AR §231-1905)




RATEDC OFFICERS NAME AND SERVICE NUMBER

SIMONS, ARTHUR D, -

SECTION IV . ESTIMATED PERFORMANCE OF OTHER DUTIES

Estimate the level at which the rated officer would perform in each type of duty described below by indicating for esch item the @ppropriate number shown in
the Performance Legend. The Performance Legend conteins six steps with each step indicating a level of performance. Consider each item in terms appropri-
ate to rated officer’s grade and branch. Use the UNKNOWN (UNK) only if the nature of your contects makes it impracticable for you to make an estimate of his
peobeble performance in a particul ar assiznment. Marking UNKNOWN does not penalize the rated officer.

..

.. UNK' - UNKNOWN - 1+ SATISFACTORY 3 - EXCELLENT
. PERFORMANGE LEGEND — - $ - OUTST ANDING
: .o 3 unsaTisracTory 2+ VERY SATISFACTORY . |4 -surERIOR
DUTIES RATER Lo

6. COMMAND A TACTICAL UNIT

A& COSMAND A WON-TACTICAL UNIT
c RATER (Spacily typo of Sl Dety) INDORSZA (Spocily type of Stafl Duty)

GERVE AS A STAPF OFFICER 03 “rp' w.l

d. SERVE AS AR INSTAUCTOR

o SERVE IN A CAPACITY INVOLVING CONTACTS WITHN OTHER SEAVICES AND/OR AGENCIES OF THE U. 8. COVERNMENT

L SERVE ABROAD 1N AN ASSIGNMENT AEQUIRING CONTACT WITHN FOREIGH PORCES AND/OR FOREIGH GOVERNMENTS

& SERVE WITN REISEAVE COWONENTS

A SEAVE 1N AN ASMONMENT AEQUIRING APPAECIATION OF 000 PUBLIC RELATIONS

L CARRY OUT AN ABSIGHMENT INVOLVING MOSTLY ADMINISTRATIVE DUTIES

4. 1 AN NT AE EXPRESSION CITHER FRITTEN OR ORAL

| SECTION V - TRAITS, QUALITIES AND CHARACT ERISTICS SECTION Vil - PROMOTION POTENTIAL

Stedy carefully the listed attributes which apply ln some degree to all officera | Considering only officers of his grade, branch, and sbout the same time in
| Designate in arder of priority, as M1,M2 and M3 the three attributes which rade, whel 18 your opinion of this ollicer's promotion potential? Place &
i are the MOST PRONOUNCED in the rated officer. If considered eppropriste a !cwy X in the box opposite best description. A recent promotion or s breach

5 seaximan of four additional MOST PRONOUNCED sttributes msy be indicsted | transfer requires a comparisos with other officers under simil ar circum-
! @8 M: Attributes which are considered to be LEAST PRONOUNCED ia the stances. .

RN RRIDRAN i

rated officer may, if considerad gppropriate, be jndicated s L. . . Ja -, . . . !
' ) < RATER | CnmwwmSEC am— : RATER | spamanns
8. APLE TO INFLVERCE AND DIRECT OTHRAS, .. . ... ~ !3 B 2 . ONE OF THE FEW EXCEPTIONAL OFFICERS WHO a
5 — = = 8. SMOULD BE CONSIDERZD FOR MORE RAPIO
: s wELL MOED AND. e 3 M. | . PROMOTION THAN MiS CONTEMPORARIES. B X
C MAKES PALCTICAL DEGINONS R Y = : > . OWOULD GIVE AN OUTSTANDING PERFORMANCE . .
& SosiE s SRERTANBICOMMON BERTR 1L WHEN PROMOTEO TO THE MEXT MIGHER GRADE.

£ ICOUNRGTIOFIMIICONAGTIONS SHOULD GIVE A SUPERIOR PERFORMANCE

THEN PROSOTED TO THE NEXT MONER SRADE.

L STRON® WMUITVIATIVE

8. ACCEPTS RESPONSIBILITY

BNOULO GIVE AN EXCELLENT PEAFOMRANCE

1 8
A GETS ALONS WELL WITH PEOPLE = WNEX PROWOTED TO THE WEXT MSNER GRADE.
can MM SUPEAVISION 80 . o . v ' —N
o o e L : > . s, SHOULO G(VE A VERY BATISFACTORY PERFOAMANCE
J- LOYAL TO SUPEAIOARS THEN PROMOTED TO THE NEXT NISHER SRAOA.

& TEAMWORKER SHOULD GIVE A SATISFACTOAY ~ERFORMANCE

TR — WHEN PRONMOTEO TO THE NEXT MIGNER GRADE.
- RN AT UNIOMTY ¢. WAS REACHED THE HIGHEST enadE
3 I P m———  COMMENSURATE WITNH ABILITY.
i SECTION Vi - PERFORMANCE OF PRESENT DUTY ' SECTION Viil - OVERALL VALUE TO SERVICE
Considering only officers of his grade, branch, and sbout the same time in Considering officers of the same grade, branch, and sbout tiie same time in
! ;- | arads, sate.the office: on performance of his duty assignment. Read all de- geade, what is your estimate.of the tated officer’s overall value to the serv
! scrdptions end place a heavy X is the box cpposite best descriptioa. * ice? Place & besvy X is the box oppoaite best description. S
J s OUTSTARDING PERFORMARCE OF THISDUTY POUND ~ | * = ;) s, A% OUTSTANDING OFICER OF RARE vALEE TO THE
%t VERY 7Ew OF FICERS. ; . " SERVICK. : - X
; "t‘:n:- THm DUTY m 4 sUPEOR -:w = ot & :::c:::-ooa OFFICER OF GREAT VALUE TO Y.nt
1 AL U IR e B 1. A gxCELLENT OFPICER OF ‘MSTICT VALUE TO THE
3 PERFORMS ywdourvma - N % 2. A VERY SATISFACTORY OF FICER wnofe vaLue Yo
-VEAY SATISFACTORY MANMEN. THE SERVICE 18 LINITED IN SONE RESPECTS.
L vearonm T oUTY m  saTiarACTORY Mamen. . SSAT AT T e s e o e
._"um- TINE DUTY 381 AN UNSATISFACTORY AN UNSATISFACTORY OFFICER OF 8O VALUE TO TNE
v WANIER. - " seRvicE.
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