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IMPORTANY: THE PREPARATION OF AN EFFICIENCY REPORT IS A SERIOUS RESPONSIBILITY. EACH INDIVIDUAL WILL TAKE THE SAME PAINSTAXING CARE N THE PREP.
ARATION OF THE REPORT FOR HiS SUBORDINATES THAT HE WOULD EXPECT MIS RATING OFFICER TO TAKE IN THE PREPARATION OF Hi$ OWN REPORT. ALL ENTRIES

WILL BE TRUE AND IMPART(AL. READ CAREFULLY REFERENCED PARAGRAPH IN AR 673-10S BEFORE ATTEMPTING TD FILL OUT ANY ITEM.

SHE.

PART | . PERSONAL DATA (Read paregreph 3-20, AR 633-105)

LA  RBEME- FIRS T MAME - Mt DOLBITIAL

SIMONS, ARTHUR D.

({ GRANCH

E SERVICE NUMBER c BEAM . GmaOL
| —

—
L UNIT, ORGANIZATION, STATION, AND MAJOR COMMAND

HHC, XVIII Airborne Corps, Fort Bragg, North Carolina, Third United States Army

| DOATE ORAN

HOc t63

| INF

SARCT [DETAIL

PART 1l - REPORTING PERIOD AND DUTY DATA (Read p-u‘u;h 3-2b, AR 623-109)

e. PERIOD COVERED 5. MEASON FOR SUBMITTING REPORT (Check) |c. REPORT BASED ON (Check) RaTER INDOREER

FROM To ANNUAL DAILY CONTACT X X
av il s v el CHAMGE OF RATER FREQUENT OBIERVATION

20 Dec 69 8 Aug 70 PCS RATED OFFICER INFREQUENT OBSERVATION
STveoRys ORIV CHANGE OF DUTY FOR RATED OF FICER RECORDS AND REPORTS X X
OTHER (Specily) lOTHER (Specily)
205 27 X TDY in excess of 90 daqu
PART 1l - AUTHENTICATION (Resd peregraph 3-2¢, AR 623-108)
TIGNATURE OF RATER TYPED WA GRADE, BRANCH, SERVICE RUBDEN, SRCXWIZAYIO, ANB BUYY — Toave |
ASSIGNMENT

. ‘ FRANK ARNHART, JR., COL, GS (IN),
EQ*J.,_&%}&;:E&% ; ‘ -

OIGNATURE OF INDORSER

LA

, HQ, XVIII Abn Coros. DCS

26Aua70

’ DE. ‘R“C“ SERVICE HUNMBEAR, ORG
ASSIGNMENT

OSCAR E, DAVIS, BG, US
HQ XVIII Abn Corps & Ft

ragg,

CofS

JOATE

7 Sep2r

NEVIEWER (Reed chapter 5, AR 623-105)

@y REVIEW []MDICATRS MO FURTHER ACTION [ ] RESULTS 1N ACTION STATED ON INCLOSURES

SHATURE OF REVIEWER

YVPsD NAME, SRADE, BRANCH, SERVICE NUMBER, ORGANIZATION, AND DUTY
ASSIGNMENT

DATE

THIS REPORT MAS Q WCLOSURES. (@nsert *'9* if qppmpriate)

DA TE GNTERED ON DA FORM 68

Jip Lbient- 14 70

fﬂ

PERSONNEL OFFICER'S WITIALS

TO COMPLETE PARTS Iv, VI, VIl VI, IX, X, AND XI, EVALUATE THE RATED OFFICER IN COMPARIEOM WITH OTHER OFFICERS OF THE SAME GRADE,

SIMILAR EXPERIENCE, uiLivary 50'COOLING AMD TIME IN GRADE. ITEMS DESIGNATED BY ASTERISK REQUIRE EXPLANATION IM PART XI.

PART IV . PERSONAL QUALITIES (Read poragraph ¢-3d, AR 629-10S)

DEGREE

TOP

SECOND WOOLE FOURTH S0TYOM ¢

WOT OGSERVED

JATER | INDORSER

1

2 o K/ 4

N/O

. ADAPTABILITY (Adjusts to mew or changing sitwstiens)

[

. AMBITION (Sesks and

within bounds of military peepri ddi tienel and mere k isilitice)

. APPEZARANCE (Possesses militery beering and ie neat, emert, and weoll-groamed)

aln

. COOPERATION (Works in A

with oth a8 & team L

)

. OECISIVENESS (Ability to reach cancivsiens prompily and decide & d~inite ssurse of actien)

DEPENOABILITY (C

ly (lahas dadiead " with mi superviaion)

EUTHUSIASH (Motivates ethere by bia keen in t and p I parts. ipatien)

T v}

rorce (E

- 7

-

INGENUITY (Creative sbility in devieing means to seive probiems)

IRITIATIVE (Takes

y and spproprl tion en his own)

»

. MTEGRITY (A

to principles of b y and @oral ceumge)

INTELLIGENCE (Acquires Anowlodge and gresp to reodily) -

.t Y)

. JUDGMENT (Thinks logically and makes proctical doclsions)

LOYALTY (Faithful and willing

1o superiors and subsrdintos)

MORAL COURAGE (Intellectual honeaty, willingness o stand @ and be ceunted)

NON-DUTY CONDUCT (Koeps Aia personal sffaire in ordor)

SELP-DISSIPLINE (Conducts Aimeelf in accerdance with the highes! standerds)

SELP-IMPROVENENT (Takes sction lo Smprere Aimsell)

. SELPLESSNESS (Subordinetes his persensl weliare ls that of the engimination)

SOCIABILITY (Participates (roely and esally in asclal and cammwunity activities) 2

$TAmiNA (Performs

sfully under protracted physical end mental strees)

-

TACT (Says or does whet is appropriate without §iving y offense)

TENACITY (The will to persevere in face of obatacles)

ot [t e [t fodt o frmat fod P ot o frad) [t et [t [ [t St [t | st ot | oo
Pt fmt | pt [t [Pt [pond [t | pund | et ot fnmd |t ot | et | et [t | st Dot Jpmt ot | Pt | Bt | S

UNDERSTANDING (Apprecistion for the needs and viewpoints of ethers)

A S 67

6 REPLACES DA FORM 638, | AUG 03, WHICH IS OBSOLETE.

U.S. ARMY OFFICER EFFICIENCY REPORT (AR 623-105)
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PARY V - DUTY ASSIGNMENT POR RATED PERIOD (Roed poregraph 4-3e, AR 623-105)
a PRINCIPAL DUTY s ourvmos 72010 € AUTH GRAOL COL ! i

Assistant Chief of Staff, G4, in an Integrated Corps-Post Headquarters

d MAJOR ADDITIONAL DUTIES
-

PART Vi. PERFORMANCE OF DUTY FACTORS (Reod paragraph 4-3(, AR 623-103) -_J PART Vill . PROMOTION POTENTIAL
OZGREE Tor sgconp sooL € POURTH s0TTOM® %OT OSSEAVED (Read paregraph 4-h. AR 623-495)
RATER | mOORSEA 1 2 3 4 S N/O ” '
1 1 @ DISPLAYS A PROFESSIONAL KNOWLEDGE DF ASSIGNED DUTIES ’":"‘:"‘:'::'::::::T‘::::"::::z:‘
T 1 & MANAGES RESOURCES EFFICIENTLY AND ECONOMICALL ¥ X X _',_"g‘:‘“;!g;s"::?, :::'»'-2:':‘ HIGNEST
] 1 C. ESTABLISHES AND ACMIEVES HIGH STANDARDS OF PERFORMANCE i T e P
1 d PULFILLS HIS RESPONKIBILITIES I THE DEVELOPMENT OF SUBORDINATES DO HOT PROMOTE AT THIS TmE®
g 1 o PLANS BEYOND THE MMEDIATE AZQUIREMENTS OF ASSIGNED DUTIES DO MOT PROMOTE THIS DFFICER®
] 1  |r oaiLeoares autwomiTy as asproPRIATE PART IX . SCHOOLING POTENTIAL
1 6 EXERCISES PROPER DEGREL OF SUPERVISION . (Read paragraph 4-3h. AR 622-105)
1 A COMMANDS CONFIDERCE AND RESPECT ' lcGsc MRS WL VaRY EBROOL
] 1 4. ACCEPTS PULL RESPONSIBILITY FOR NS ACTIONS « '
1 1 /. WILLINGLY ACCEPTS AMD ACTS UPON BUSGESTIONS ARD CONSTAUCTIVE CRITICISN A ] 30 [EEealines soLLEce antap oF
1 1 Ao EXPRESSES MIMSELP CLEARLY #™D CONCISZLY ORALLY . L S TP ECE Wil
1 1 L EXPRESSES WESELF CLEARLY ARD CONCIBELY I WRITING e e e Y AEAD OF
1 ] (= SAINTAINS AN APPROPRIATE LEVEL OF PHYSICAL PITHESS = B A T e i
1 1 A HAS CONCERN FOR THE UELFARE OF SUBORDINATES - 0T RECOMNLHOED FOR FURTHER
PART Vil . DEMONSTRATED PERFORMANCE OF PRESENT DUTY (Read pocagraph ¢-38. AR 623-105) J HOT APPLICASLE
mater | moonszn OTHER (Specify balow)
PERFORMS THIS DUTY BETTER THAN ANY OTHER OFFICER | KNOW © maTER
X X |remrormsance oF Tius suUTY EQUALED 8Y VERY FER OFFICERS {NDORSEA
PERFOMMS THIS DUTY SETTER THAN HOST OF FICERS PARY K - ASSICNMENT POYENTIAC |
[Read poragraph 43, AR 62)-105)
PERFORMS THIS DUTY AS BELL AS HOST OFFICERS y 3 1T 2 3 4 5° N/O
PZRFORMANCE OF THIS DUTY MEETS MININUM STAMDARDS 1 1 JESIEUTL- FOR MiGKER LEvEL
PERFORMS THIS DUTY W4 AN URSATISF ACTORY MANNER * 1 1 [|PoTexTiaL roR miGuER LEVEL STAFY
PART XI - COMMENTS (Rasd pasagragh ¢-31, AR 623-105)
o maTER

COL Simons performs hfs duties in an aggressive and positive manner. He has the
capability to qufckly separate the fmportant points of complex problems, thoroughly
research all aspects, and develop clear and logfcal recommendtions. He has a wide
professional background and high standards. His counsel and recommendations are sought
out by both his associates and seniors.

& nooRSER DC AN UNABLE TO EVALUATE THIS OFPICER FOR THE FOLLOWING REASON: s o9 .
COL Simons is an officer who unhesitatingly assumes responsibility and takes pride

in initiating actions immediately. He is keenly perceptive in anticipating staff re-
quirements, and this is a step ahead of the normal established deadline. Of particula
significance was the efficient manner in which he overcame a building block of

g;oblems to securé an automated au%ply system for the 82d Airborne Division. COL
Simons should be given strong consideration for attendance at senior service school.

PART Xil - OVER-ALL YALUE TO THE SERVICE (Read peragroph 4-)/, AR 62)-105) 3
a OFFICERS OF THIS GRADE
PERFORMING BIHILAR TETAL PLACENENT OF OFFICERS (Enter ® in appragriste groep) ¥ AR EN
PUNCTIONS § CURRENTLY SOTTOM 8TH POURTH miooLE sgconD vor OVERZALL pioue
RATE OR
WMDOASE aATER 6 1 % N
INDORSER 8 8%
& RANKING OF THIS OFPICER 1% COMPARISON WITH ALL ARMY OFFICERS OF THIE GRAOE AND BRANCH | KNOW WELL ENOUGH TO RATE ol
— N
RATER I - T - ; " ———— "-—__.___l____.___.}l 4! !!_\
2 0 . 10 2 30 e 3] 60 70 20 9% 100
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